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Frequently Asked Questions
Below is detailed information regarding enrollment and plan change opportunities during and beyond 
the annual It’s Your Choice Open Enrollment period, dependent eligibility, benefits and services, 
Medicare and termination of coverage.

Questions previously listed in the It’s Your Choice Decision and Reference Guides are compiled here. 
This information is intended to provide understandable explanations of technical provisions of the 
Uniform Benefits Certificate of Coverage. In the event of any conflict between the terms of the Uniform 
Benefits Certificate of Coverage and the information contained in the Frequently Asked Questions 
section, the terms of the Certificate of Coverage shall control. 

2015 It’s Your Choice Kickoff Meeting: Q&A
A compiled list of attendees’ questions and answers from the 2015 It’s Your Choice Kickoff meeting for 
state and local employers, held on September 25, 2014. 

Question Topics

• General Information
• Enrolling For Coverage
• Changes In Employment Status
• Dependent Information 
• Benefits and Services
• Medicare Information
• Pharmacy Benefit Manager (PBM)

• Dental
• Wellness
• Changing Health Plans
• Cancellation / Termination of Coverage
• Continuation of Health Coverage
• High Deductible Health Plan (HDHP)
• Health Savings Account (HSA)

General Information 

General Information
1. Who is eligible for State of Wisconsin group health insurance?

Information about the State of Wisconsin Group Health Insurance Program in the Frequently 
Asked Questions applies to the following individuals:

The Following Will Be Considered Active Employees:
Eligible State Employees (Hereafter called "State" in this guide section.)

• Active state and university employees participating in the Wisconsin Retirement System.
• Elected state officials.
• Members or employees of the legislature.
• Certain visiting faculty members in the University of Wisconsin System.
• Blind employees of the Workshop for the Blind (Wiscraft) with at least 1,000 hours of

services.
• Employees on leave of absence who continue their insurance.

Eligible Graduate Assistants (Hereafter called "Grad" in this guide section.)
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• Graduate Student Assistants (Research Assistants, Fellows, Advanced Opportunity
Fellows, Scholars, Trainees, Teaching Assistants and Project/Program Assistants)
holding a combined one-third (33%) or greater appointment of at least one semester for
academic year (nine month) appointments or six months for annual (twelve month)
appointments.

• Employees-in-Training (Research Associates, Post-Doctoral Fellows, Post-Doctoral
Trainees, Postgraduate Trainees 1 through 7, Interns (non-physician), Research Interns,
Graduate Interns/Trainees holding a combined one-third time (33%) or greater
appointment of at least one semester for academic year (nine month) appointments or six
months for annual (12 month) appointments.

• Short-Term Academic Staff who are employed in positions not covered under the WRS
and who are holding a fixed-term terminal, acting/provisional or interim (non UW-
Madison) appointment of 28% or more with an expected duration of at least one semester
but less than one academic year if on an academic year (nine month) appointment or
have an appointment of 21% or more with an expected duration of at least six months but
less than 12 months if on an annual (12 month) appointment.

• "Visiting" Appointees (e.g., Visiting Professors, Visiting Scientists, Visiting Lecturers) may
be eligible for the health insurance benefits described in this guide. If you hold a "visiting"
appointment, contact your benefits/payroll/personnel office for more information.

The Following Will Be Considered Former Employees:
Eligible State Annuitants and Continuants (Hereafter called "Annuitants" in this guide section.)

• Retired state employees who are enrolled at the time of retirement and whose retirement
annuity from the WRS begins within 30 days after employment ends.

• Insured employees who terminate employment and have 20 years of WRS-creditable
service are eligible to continue the State of Wisconsin Group Health Insurance Program
even if the annuity is deferred if a timely application is submitted.

• State employees receiving a WRS disability benefit.
• The following former state employees who are not covered under the State of Wisconsin

Group Health Insurance Program may apply for coverage (See Question: What if I didn't
have health insurance coverage at retirement or my coverage later lapsed?):

1. Retired state employees receiving a WRS retirement annuity or a lump sum benefit
under Wis. Stat. § 40.25(1); or

2. Terminated state employees with 20 years of WRS creditable service who remain as
inactive WRS participants and are not eligible for an immediate annuity.

2. What is the health insurance marketplace and is it an option for me?

The Marketplace, established under the Patient Protection and Affordable Care Act (PPACA), 
allows individuals to shop for health insurance outside of our program. This may be of interest 
to annuitants who are paying premiums out-of-pocket. Note: Premiums for Marketplace 
insurance cannot be paid out of sick leave credits or with any employer contribution. After 
evaluating the benefit levels of the Marketplace, it has been found that only platinum level 
plans are considered comparable coverage for the purposes of escrowing accumulated sick 
leave conversion credits. Visit healthcare.gov for more information.

Insurance Complaint Process
3. What if I have a complaint about my health plan or Pharmacy Benefit Manager?
(REV 1/15/2015)
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Each of the plans participating in the State of Wisconsin Group Health Insurance Program is 
required to have a complaint and grievance resolution procedure in place to help resolve 
participants' problems. Your plan has information on how to initiate this process. You must 
exhaust all of your appeal rights through the plan first in order to pursue review through an 
Independent Review Organization (IRO) or through ETF and the Group Insurance Board. If 
the plan upholds its denial, it will state in its final decision letter your options if you wish to 
proceed further.

4. What if my health Plan upholds a denial that is based on medical reasons, such
as "medical necessity?"

Depending on the nature of your complaint, you may be given rights to request an 
independent review through an outside organization approved by the Office of the 
Commissioner of Insurance. This option becomes available when a plan has denied services 
as either not medically necessary or experimental, or due to a preexisting condition exclusion 
denial or rescission of coverage. Note: If you choose to have an independent review 
organization (IRO) review the plan's decision, that decision is binding on both you and your 
plan except for any decision regarding a preexisting condition exclusion denial or the 
rescission of coverage. Apart from these two exceptions, you have no further rights to a 
review through the ETF or the courts once the IRO decision is rendered. 

5. What if my health plan upholds a denial that is not eligible for IRO, such as a
denial based on contract interpretation?

As a member of the State of Wisconsin Group Health Insurance Program, you have the right 
to request an administrative review through ETF if your health plan has rendered a decision 
on your grievance and it is not for reasons eligible for IRO review as described above. To 
initiate an ETF review, you may call or send a letter to ETF and request an ETF Insurance 
Complaint Form (ET-2405). Complete this form and attach all pertinent documentation, 
including the plan's response to your grievance.

Please note that ETF's review will not be initiated until you have completed the grievance 
process available to you through the plan. After your complaint is received, it is acknowledged 
and information is obtained from the plan. An ETF ombudsperson will review and investigate 
your complaint and attempt to resolve your dispute with your plan. If the ombudsperson is 
unable to resolve your complaint to your satisfaction, you will be notified of additional 
administrative review rights available through ETF.

Tax Implications
6. Are my health insurance premiums deducted from my paycheck on a pre-tax or
post-tax basis?

The health insurance premiums for employees are automatically deducted from your 
paycheck on a pre-tax basis. This is often referred to as Automatic Premium Conversion. This 
means that you save on federal and state income tax, and FICA taxes (Social Security and 
Medicare taxes). This is a permanent tax exclusion, no taxes will be owed at a later date.

Important Note: When premiums are deducted on a pre-tax basis, Internal Revenue Code 
regulations governing premium conversion restrict changes that can be made to your health 
insurance benefits during the plan year. You may not make changes or cancel your 
participation in the health plan during the plan year unless your decision to do so is a result of 
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a qualifying change in status event and is allowed by the health plan rules. For more 
information, see Question: When can I change from family to single coverage? and What are 
my coverage options if my spouse/domestic partner is also a state of Wisconsin or 
participating Wisconsin Public Employer (WPE) employee or state annuitant?

If you wish to pay your premiums on a post-tax basis, you may fill out an Automatic Premium 
Conversion Waiver/Revocation of Waiver (ET-2340) form and return it to your payroll/benefits 
office before the end of the year. Post-tax premium deductions will begin with the January 
deduction. Once you have filed a waiver, it will remain in effect for future plan years unless 
you file another Automatic Premium Conversion Waiver/Revocation of Waiver (ET-2340) form 
to revoke the waiver. 

Annuitants: Since your premiums are not taken from a paycheck, they are considered post-
tax.

7. What are the tax implications for covering non-tax dependents?

Domestic Partners: The fair market value for insurance coverage provided for a domestic 
partner and his or her children must be calculated and added to your income, unless the 
domestic partner and his or her children qualify as your tax dependents.

The fair market value of the health insurance benefits will be calculated and added to your 
earnings as imputed income. The monthly imputed income amounts vary by health plan and 
are provided for either one non-tax dependent, or two or more non-tax dependents. These 
dollar amounts will be adjusted annually and are available from your employer. Annuitants 
who have family coverage may cover non-tax dependents. If the premium is paid directly by 
the annuitant or through annuity deduction, there will be no imputed income on the value of 
the non-tax dependent's coverage. However, if the premium is being paid using accumulated 
sick leave conversion credits, the value of the non-tax dependent's coverage will be added to 
the annuitant's earnings as imputed income on a W-2 from ETF in January. 

Employees who are unsure if a person can be claimed as a dependent should consult IRS 
Publication 501 or a tax advisor.

Employees may change from single to family coverage to add a newly eligible domestic 
partner or other dependent who does not qualify as a tax dependent under Internal Revenue 
Code Section 152 during the plan year. The additional premium attributable to the non-
qualified dependent will be taxable.

Adult Children: The Patient Protection and Affordable Care Act (PPACA) and 2011 
Wisconsin Act 49 eliminated tax liability for the fair market value of health coverage for these 
dependents through the month in which they turn 26, if eligible. 

If the tax dependent status of your dependent over age 26 changes, please notify your 
employer (or for annuitants and continuants, ETF.)

8. What is imputed income?

Imputed income is the non-cash benefit earned for items (e.g., health insurance for certain 
dependents) that is reported as income to the government on the W-2 and other forms. 
Employees and annuitants may be taxed on the fair market value of the health care coverage 
extended to their dependents who do not qualify as dependents for tax purposes. 
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See Question: What are the tax implications for covering non-tax dependents? to learn when 
imputed income applies. For more information, employees should contact their employer; 
annuitants should contact ETF.
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Enrolling For Coverage

Selecting A Health Plan
1. Can family members covered under one policy choose different health plans?

No, family members are limited to the plan selected by the subscriber.

2. Can I receive medical care outside of my health plan network?

This can be a concern for members who travel and those with covered dependents living 
elsewhere, such as a college student living away from home. Consider the following when 
selecting a health plan:

If you are covered through an HMO, you are required to obtain allowable care only from 
providers in the HMO's network. HMOs will cover emergency care outside of their service 
areas, but you must get any follow-up care to the emergency from providers in the HMO's 
network. Do not expect to join an HMO and get a referral to a non-HMO physician. An HMO 
generally refers outside its network only if it is unable to provide needed care within the HMO.

If you are covered through a Preferred Provider Organization (PPO) such as WEA Trust or the 
Standard Plan, you have the flexibility to seek care outside a particular service area. However, 
out-of-network care is subject to higher deductible and coinsurance amounts. 

Annuitants only: If you or your dependents are covered through the Medicare Plus plan, you 
have the freedom of choice to see any available provider for covered services. 

In addition, Humana's Medicare Advantage-Preferred Provider Organization offers coverage 
for participants with Medicare Parts A and B, with both in- and out-of-network benefits. Note: 
Non-Medicare members are limited to Humana's HMO network.

3. How can I get a listing of the physicians participating in each plan?

Contact the plan directly or follow the instructions provided in the Health Plan Descriptions
section of the It's Your Choice 2015 Decision Guide. ETF and your benefits/payroll/personnel
office do not have this information.

4. What steps should I follow to enroll in the health insurance program? (REV 4/6/2015)

• Determine which plans have providers in your area.
• Contact the health plans directly for information regarding available physicians, medical

facilities and services. If your health plan has a third party administrator for your dental
benefits (such as Delta Dental), you must contact the dental administrator directly for
information regarding benefits and available dental providers.

• Review the health plan rates, report card Information (now available online) and the plan
descriptions located in the It's Your Choice 2015 Decision Guide.

• File an application online at http://myETF.wi.gov/ONM.html by selecting "myETF
Benefits" and following the quick and easy instructions unless otherwise instructed by
your employer, or by submitting a paper Group Health Insurance Application/Change
Form (ET-2301). Employees should file with their benefits/payroll/personnel office within
the required enrollment period. Annuitants and continuants should file their application
with ETF.
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New Employee Enrollment
5. When does my coverage go into effect as a new employee?

(State and Grad) If eligible, you may enroll for single or family coverage in any of the 
available health plans without restriction or waiting periods for preexisting medical conditions, 
provided you file an electronic or paper health application with your benefits/payroll/personnel 
office within the required enrollment period stated below:

1. Within 30 days of your date of hire or first eligible appointment. Coverage will be effective
the first day of the month on or following receipt of the application by your employer either
electronically or via paper. You will have to pay the entire premium prior to becoming
eligible for the employer share of the contribution. Check with your payroll person to see
when your employer contribution begins.

2. Prior to becoming eligible for employer contributions toward premium as defined in Wis.
Stat. § 40.05 (4) (a) (2), with coverage to be effective when you become eligible for
employer contributions. Contact your payroll/benefits/personnel office for more
information.

3. You may also enroll during the annual It's Your Choice Open Enrollment period for
coverage to be effective January 1 of the following year.

4. (Grad only) If this is not your first eligible appointment, you may still be eligible for the
"initial" 30-day enrollment period if you had a 30-day employment break between
appointments.

There are no interim effective dates except as required by law. If you do not submit a 
completed application within 30 days of your date of hire, your coverage cannot be effective 
before the month you become eligible for the employer contribution toward health insurance 
premiums. However, you may enroll for single coverage within 30 days of your date of hire 
and change to family coverage if your electronic or paper application is received prior to the 
date the employer contributions begin. 

If you cancel your policy prior to the date that the state contribution starts, you may re-enroll in 
health insurance with the new coverage becoming effective on the first day of the month state 
contribution begins. 

You cannot assume that the month when your first payroll deduction occurs is the month when 
your coverage begins. For further information on deductions and coverage effective dates, 
contact your benefits/payroll/personnel office.

(State only) Important information for limited-term employees (LTE) and employees not 
eligible for full-time contributions: 

• For LTEs who are enrolling for coverage, employer contribution would become available
upon completion of six months under the WRS.

• The initial enrollment opportunity for most employees begins with their participation under
the WRS. However, if you are in a WRS-covered LTE position or an employee who is
eligible but appointed to work less than 1,044 hours per year, you have another
enrollment period if:

1. There has been a 30-day term-ination of employment break; or
2. Your hours of employment increase due to a change in your appointment, and you

qualify for a higher share of employer contribution toward health insurance
premiums; or

3. You are appointed to a permanent position, and you now qualify for the full share of
employer contribution.
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If you apply for coverage within 30 days after one of these events, coverage will be effective 
on the first of the month following the employer's receipt of the application either electronically 
or via paper. Retroactive effective dates are not allowed. This does not provide an opportunity 
to change from single to family coverage.

Other Enrollment Opportunities 
6. Are there other enrollment opportunities available to me after my initial one
expires?

You may be able to get health insurance coverage if you are otherwise eligible under specific 
circumstances as described below:

• If you are an active employee, and you and/or your dependent(s) are not insured under
the State of Wisconsin Group Health Insurance Program because of being insured under
a group health insurance plan elsewhere, you may take advantage of a special 30-day
enrollment period to become insured in the State of Wisconsin Group Health Insurance
Program without waiting periods for preexisting conditions as described below. These
also apply to annuitants, if your annuity began (or you received a lump sum retirement
benefit) within 30 days after your employment termination date and you have escrowed
your sick leave account:

1. Your eligibility for that other coverage is lost or the employer's premium contribution
for the other plan ends, or

2. You and/or your dependents lose medical coverage:
◾ Under medical assistance (Medicaid); or
◾ Upon return from active military service with the armed forces. Employees must

return to employment within 180 days of release from active duty. You are
entitled to enroll regardless of the coverage in effect. Coverage is effective on
the date of your re-employment; or

◾ As a citizen of a country with national health care coverage comparable to the
Standard Plan.

The enrollment period begins on the date the other group health insurance coverage 
terminates because of loss of eligibility (for example, termination of employment, 
divorce, etc., but not voluntary cancellation of coverage) or the employer's premium 
contribution ends. 

• If you are currently enrolled in the State of Wisconsin Group Health Insurance Program
with single coverage, because your dependents are insured under a group health
insurance plan elsewhere, and eligibility for that coverage is lost or the employer's
premium contribution for the other plan ends, you may take advantage of a special 30-
day enrollment period to change from single to family coverage without waiting periods
for preexisting conditions.

• If you are currently enrolled in the State of Wisconsin Group Health Insurance Program
with family coverage, annually you may request to provide coverage for your eligible adult
child who is not currently insured. You do this during the It's Your Choice Open
Enrollment period. Coverage for your child will be effective the following January 1.

• (State and Grad only) If you are not insured under the State of Wisconsin Group Health
Insurance Program and have a new dependent as a result of marriage, domestic
partnership, birth, adoption or placement for adoption, you may enroll if coverage is
elected within 30 days of marriage or the effective date of the domestic partnership, or 60
days of the other events. Coverage is effective on the date of marriage, birth, adoption or
placement for adoption. Domestic partnership coverage is effective the date ETF receives
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the completed Affidavit of Domestic Partnership
(ET-2371). 

• (State and Grad only) If you and/or your dependents lose medical coverage under the
Children's Health Insurance Program (CHIP) or become eligible to participate in a
premium assistance program, you will have an opportunity to enroll in the State of
Wisconsin Group Health Insurance Program without waiting periods for preexisting
conditions by filing an application either electronically or via paper within 60 days of the
loss of eligibility or the date you become eligible for premium assistance and by providing
evidence satisfactory to ETF.

• (Grad only) If you were eligible for graduate assistant benefits but elected not to enroll in
this program upon initial eligibility, you will have a second enrollment opportunity if you
later become eligible for a WRS-eligible position even if there is no break in service of 30
days or more.

• (State and Grad only) If you do not enroll during a designated enrollment period, you
may enroll for health insurance coverage if you are otherwise eligible during the annual
It's Your Choice Open Enrollment period.

Note: (Annuitants only) Former state employees who receive a retirement annuity (or
have received a lump sum retirement benefit), who would like to enroll or re-enroll in the
State of Wisconsin Group Health Insurance Program in most cases will have to do this
during the It's Your Choice Open Enrollment period in the fall for January 1, coverage.

Open Enrollment

The It's Your Choice Open Enrollment period is the annual opportunity for eligible employees and 
annuitants to select one of the many health plans offered by the State of Wisconsin Group Health 
Insurance Program. Today, there are more than 26 different health plans to choose from. 

The following list contains some of the most commonly asked questions about the enrollment period. 
You can also find information about key terms in the definitions section of the It's Your Choice 2015 
Reference Guide.

7. What is the It's Your Choice Open Enrollment period?

The It's Your Choice Open Enrollment period is an opportunity to change health plans, change 
from family to single coverage, enroll if you had previously deferred coverage, cancel your 
coverage or cancel the coverage for your adult dependent child. It is offered only to 
employees, annuitants and surviving spouses and dependents who are eligible under the 
State of Wisconsin Group Health Insurance Program. Changes made become effective 
January first of the following year

8. May I change from single to family coverage during the It's Your Choice Open
Enrollment period?

Yes, you have the opportunity to change from single to family coverage without a waiting 
period or exclusions for preexisting medical conditions. Coverage will be effective January 1 of 
the following year for all eligible dependents. Note that if you are subject to tax liability for 
dependents such as adult children, and/or a domestic partner and his or her child(ren), you 
can elect not to cover such individuals. For information about the tax impact of covering non-
tax dependents, see Question: Are there other enrollment opportunities available to me after 
my initial one expires?
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Making Changes During It's Your Choice Open Enrollment
9. How do I change health plans during It's Your Choice Open Enrollment? (REV 4/6/2015)

If you decide to change to a different health plan, you are encouraged to make changes online 
using the myETF Benefits website (see Pages 15 through 18 of the It's Your Choice 2015 
Decision Guide), or you may submit a paper application using the following instructions:

Active employees** may use the application in the back of this guide, get an applicationonline 
or receive paper applications from your benefits/payroll/personnel office to complete and 
return to that office. 

Annuitants and continuants should complete the application found in the back of the It's Your 
Choice 2015 Decision Guide or get an applicationonline and submit it to ETF.

Applications received after the deadline will not be accepted.

Note: If you plan to stay with your current health plan for next year and you are not changing 
your coverage, you do not need to take any action.

** UW System employees must enroll using the paper application and may not use MyETF 
Benefits to enroll or make changes.

10. How do I use the myETF Benefits website?

Refer to the myETF Benefits System Instructions section of the It's Your Choice 2015 Decision Guide.

11. What happens if I enter my changes online, but did not submit them?

Your changes will not be stored unless you click on the Submit button. You will need to log 
back in and make the changes again. To view what you submitted, click the myRequests 
button on the bottom of the myInfo page.

12. What is the effective date of changes made during the It's Your Choice Open
Enrollment period?

It's Your Choice coverage changes are effective January 1 of the following year.

13. What if I change my mind about the health plan I selected during the It's Your
Choice Open Enrollment period?

You may submit or make changes anytime during the It's Your Choice Open Enrollment 
period, either online using the myETF Benefits website or by filling out a paper application. 
After that time, you may rescind, that is, withdraw your application (and keep your current 
coverage) by following these instructions before December 31:

• active employees should inform their benefits/payroll/personnel office in writing; or
• annuitants and continuants should notify ETF in writing.

Other rules apply when cancelling coverage. For more information, see the
Cancellation/Termination of Coverage section.
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14. Which other changes can be made during the It's Your Choice Open
Enrollment period if my health insurance premiums are taken pre-tax?

During the annual enrollment period, you can add or drop coverage for yourself and/or your 
adult dependent children or do a spouse/domestic partner to spouse/domestic partner transfer 
of your health insurance coverage.

Annuitant Enrollment 

Important Note: If you are eligible or will become eligible for Medicare, you will also want to refer to 
the Medicare Information in the Benefits and Services Section of this guide.

15. When can I enroll in the health insurance program as an annuitant?

When you retire, your health insurance plan will automatically continue if your retirement
annuity from the WRS begins within 30 days after your employment termination date. If you
terminate employment after 20 years of creditable service but are not eligible for an immediate
annuity, your completed Group Health Insurance Application/Change Form (ET-2301) with a
Continuation-Conversion Notice (ET-2311) form must be received by ETF within 90 days of
your termination of employment to continue coverage. You may switch coverage to any other
available health plan during the It's Your Choice Open Enrollment period.

16. What if I didn't have health insurance coverage at retirement or my coverage
later lapsed?

For WRS Annuitants only (Note: a 40.65 disability benefit is not considered a WRS 
disability annuity under the law): 

An enrollment opportunity is available to former state employees receiving a WRS retirement 
annuity or those who received a lump sum WRS retirement benefit.

This option is not available to survivors or dependents. 

To enroll or re-enroll:

• You must submit a Group Health Insurance Application/Change Form (ET-2301) to ETF
during the annual It's Your Choice Open Enrollment period.

• You would not be eligible to use any sick leave credits to pay premiums if you enroll
under this provision. There are separate enrollment opportunities for those individuals
who have escrowed their sick leave. (See Other Enrollment Opportunities below or
contact ETF for details on this process.)

17. Can I delay or initiate use of sick leave credits after I retire?

Yes. For WRS annuitants, 40.65 disability or LTDI recipients, or their surviving insured 
dependents, if you are eligible to use your sick leave credits, you may elect to delay use 
(escrow) or initiate use (unescrow) of sick leave credits annually. In order to escrow, you must 
certify that you have health coverage comparable to the State of Wisconsin's Standard Plan. 
You may escrow only once during a calendar year, and your credits will be in escrow the first 
of the month following receipt of the Sick Leave Escrow Application (ET-4305). You may 
unescrow during It's Your Choice Open Enrollment period for coverage effective January 1 of 
the following year or the first of the month in the following year that you select. In addition, if 
you lose eligibility for your comparable coverage (not voluntary cancellation) or the 
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contribution for it (if it is an employer sponsored health plan), you may unescrow (re-enroll) by 
filing an application within 30 days of the loss. (See the Sick Leave Conversion Credit 
Program (ET-4132) brochure for more information or contact ETF at 1-877-533-5020.)

(State only) If you are an employee who deferred coverage and who wants to preserve your 
sick leave credits for later use, you may enroll for coverage in the Standard Plan 30 days prior 
to retirement.
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Changes in Employment Status

Active Employees
1. How are my health benefits affected by changes in employment status?

Temporary Layoff
(State only) State share toward premium will continue for the first three months after your 
leave begins. You can elect coverage for 36 months (or beyond 36 months if you are using 
sick leave to pay premium). Arrangements for premium payment must be made with your 
benefits/payroll/personnel office prior to the time your leave of absence begins.

If you occupy a seasonal position and do not receive pay between the end of one term of 
service and the beginning of another, your coverage may continue if you authorize a payroll 
deduction before your earnings are interrupted or make other provisions to pay premiums in 
advance. Accumulated sick leave credits may be used to pay premium for up to five years. A 
written request to use sick leave credit must be submitted to your benefits/payroll/personnel 
office before the date of layoff. 

Permanent Layoff
(State only) State contributions toward premium will be three months of state contribution in 
addition to any premium prepaid prior to the time of layoff. Arrangements for employee share 
of premium payment must be made with your benefits/payroll/personnel office prior to the date 
of layoff. 

Accumulated sick leave credits may be used to pay premium for up to five years. A written 
request to use sick leave credit must be submitted to your benefits/payroll/personnel office 
before the date of layoff. 

After sick leave credits are exhausted, or if you have no sick leave credits and state share of 
premium is no longer available, COBRA continuation will be offered, which will allow you to 
purchase, at your own expense, an additional 36 months of coverage. 

If you have 20 years of WRS service at the time of the layoff but were not eligible for an 
immediate annuity at the time of layoff, any sick leave remaining after paying premium during 
layoff is available upon retirement. You cannot use your sick leave after five years from the 
layoff date until you retire. If you had 20 years of WRS service and were eligible for an 
immediate annuity at the time of layoff, you may continue to use it after five years or begin 
using the sick leave at anytime. 

Unpaid Leave of Absence
(State and Grad only) State share toward premium will be three months of state contribution 
and any premium prepaid at the time your leave of absence begins. You can elect coverage 
for 36 months (or beyond 36 months if the leave is military or union service). Arrangements for 
premium payment must be made with your benefits/payroll/personnel office prior to the time 
your leave of absence begins. If coverage is not continued during leave of absence, there are 
no continuation rights if employment terminates. 

Note: If your health coverage lapses in whole or only for your dependents during your leave 
due to nonpayment of premiums, you must submit a new application either electronically or via 
paper within 30 days of returning to work to reinstate prospectively the coverage that lapsed. 
Coverage will be effective the first of the month after the application is received by your payroll 
office. If an It's Your Choice Open Enrollment period has occurred while you were on leave, 
you will be offered an It's Your Choice enrollment opportunity upon your return. 
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A leave of absence is not considered ended until you have terminated employment or have 
resumed employment for at least 50% of what is considered your normal work time for that 
employer for 30 consecutive calendar days.

(State only) Lapsed coverage can also be reinstated for an employee who has been on a 
leave of absence and who is entitled to, and applies for, an immediate annuity. Coverage shall 
be effective the first day of the calendar month which occurs on or after the date the annuity 
application is approved by ETF, provided an application for health insurance has been 
received by that date. 

Military Leave of Absence 
(State only) Under Wisconsin state law § 40.05 (4g), Wis. Stat., health insurance coverage 
may be continued under our program with employer contribution, as long as you are on active 
duty, your employee premium contribution continues to be paid and you elect coverage within 
60 days of military activation. For more information on this option and the steps you need to 
take, contact your benefits/payroll/personnel office. 

Transfer
(State only) If you transfer from one employing state department to another, you are required 
to file a new enrollment application either electronically or via paper within 30 days of the date 
you transfer to maintain continuous coverage. If an application is not filed within 30 days, 
coverage may be reinstated retroactively by submitting an application and paying back 
premiums. However, an employee in active pay status whose employee portion of premiums 
has not been deducted from salary by the employer for a period of 12 months, shall be 
deemed to have waived coverage. Waived coverage cannot be reinstated retroactively.

You may not select a new health plan when you submit your insurance application due to a 
transfer, unless it coincides with one of the other designated enrollment opportunities. 

(Grad only) If you transfer from one employing state department to another, contact your 
benefits/payroll/personnel office for information on how to maintain continuous coverage.

Termination of Employment
(State and Grad only) Coverage will end at the end of the month in which the employee 
terminates employment. (See Continuation of Health Coverage.)

Appealing a Discharge
(State and Grad only) Coverage may be continued if you have been terminated from 
employment and are appealing discharge. The first premium payment and the appeal must 
both be filed within 30 days of discharge. Premium payments must be made through your 
employing agency and be received at least 30 days prior to the end of the period for which 
premiums were previously paid. You must pay the gross amount of premium due until the 
appeal is resolved. If the appeal is resolved in your favor, the amount normally considered 
state contribution will be refunded to you.

Retirement
(State only) If you are covered under our health insurance when you retire, the health benefit 
plan will automatically continue if your retirement annuity from the WRS begins within 30 days 
after employment ends. If you are eligible for Medicare, effective dates must be provided 
before coverage continues. If you do not want your health plan to continue because you are 
covered under a comparable non-state health plan at the time of retirement, you may escrow 
your sick leave credits to pay health premiums for use later. Contact ETF for further 
information.

You may be eligible for supplemental sick leave credits if you have at least 15 full years of 
adjusted continuous service with the state of Wisconsin at the time of retirement. (Continuous 
service means the number of full years the employee has worked for the state without a break 
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in service. Local service does not apply.) Your employer will determine whether you are 
eligible for supplemental sick leave credits and submit the certification to ETF. If you have 
questions regarding your eligibility for supplemental sick leave credits, contact your payroll 
office.

Medicare Part D
Medicare enrolled retirees will be enrolled in the Navitus MedicareRx (PDP) plan, which is 
underwritten by Dean Health Insurance Inc., a federally-qualified Medicare contracting 
prescription drug plan. This is Medicare Part D coverage through an employer group waiver 
plan (EGWP) administered by Navitus Health Solutions, the State group health insurance 
program's pharmacy benefit manager. This replaces the commercial creditable coverage 
provided by Navitus prior to the retiree being enrolled in Medicare. Supplemental wrap 
coverage is also included to ensure your prescription drugs are covered when you reach the 
Medicare Part D coverage gap, commonly referred to as the "donut hole." Please see the 
Medicare Information section for additional information. Also see the Navitus plan description 
pages in the It's Your Choice 2015 Decision Guide for more detailed information.

Re-Employed Annuitants
2. How are my health benefits affected if I return to work for an employer not under
the WRS?

(Annuitants only) If you return to work for a non-WRS participating employer after retirement, 
your WRS annuity and health benefits will not be affected.

3. How are my health benefits and premiums affected if I return to work for an
employer who is under the WRS?

(Annuitants only) If you return to work for a WRS-participating employer, you may be eligible 
to once again become an active WRS employee. If you make this election and become an 
active WRS employee, your annuity will be cancelled and you will no longer be eligible for 
health insurance as a retiree/annuitant. You will be eligible for health insurance as an active 
WRS employee through your WRS participating employer if the employer is participating in the 
ETF health insurance program. If you work for a state employer, the state (non-Graduate 
Assistant) premium rates will apply. Check with your employer to make sure you have other 
health insurance coverage available before you elect WRS participation.

As a state annuitant, if you were paying for your health insurance from your converted sick 
leave credit account, your account will be inactivated if you return to work for a state 
government employer. Your sick leave credit account will be activated when you retire again. 
Any sick leave credit you accumulate during re-employment with a state government employer 
will be added to the balance in your account when you re-retire. If your re-employment is with 
a local government employer, and you have comparable health insurance coverage, you may 
escrow your sick leave account balance. Contact ETF or visit the ETF website for a Sick 
Leave Credit Escrow Application (ET-4305). Your sick leave credit account balance will be 
available to you when you re-retire.

You may also waive or terminate enrollment under Medicare until the first Medicare enrollment 
period after active WRS employment ceases. While covered through active employment, your 
premium rates will be the active employee rates shown in the It's Your Choice 2015 Decision 
Guide, not the Medicare rates. 
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When you subsequently terminate employment, eligibility for state group health coverage is 
once again dependent on your meeting the requirements for newly retired employees (that is, 
you must be insured, and you must apply for an immediate annuity from the WRS).

4. What if I'm a disability annuitant who returns to work?(REV 4/6/2015)

(Annuitants only) If you are a disability annuitant under § 40.63(1) who is under normal 
retirement age and return to any employment, you are subject to a flat rate earnings limit. If 
you exceed your earnings limit, your disability annuity is suspended, but you will remain 
eligible for health insurance as an annuitant.

If you are receiving a disability annuity, you may not actively participate in the WRS until it is 
determined that you are no longer eligible for a disability annuity because of medical 
certification. If your disability annuity is terminated, and you are employed by a WRS 
participating employer, you will become eligible for the health insurance offered by your 
employer.

• If you return to state employment, you must file a new health application either
electronically or via paper within 30 days after the date you resume active status under
WRS.

• If you return to local public employment, you lose eligibility to remain in the State of
Wisconsin Group Health Insurance Program. You may enroll in your public employer's
health program (if one is offered), or you may elect continuation coverage of the State of
Wisconsin Group Health Insurance Program for up to 36 months by applying within 60
days of being notified by ETF of your right to continue.

Important Caution: Continuation coverage will end after a maximum of 36 months. It does 
not make you eligible to re-enroll in the state health plan when you terminate. You will only be 
eligible for the health insurance your employer offers its retirees, subject to its rules and 
requirements.
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Dependent Information

Single coverage covers only you. Family coverage covers those described below. All eligible, listed 
dependents are covered under a family contract. A subscriber cannot choose to exclude any other 
eligible dependent from family coverage except as described in the question: When does health 
coverage terminate for my dependents?

Dependent Eligibility 
1. Who is eligible as a dependent if I select family coverage?

• Your spouse.
• Your domestic partner if elected.
• Your children who include:

1. Your natural children.
2. Stepchildren or children of your domestic partner insured on the policy.
3. Adopted children and pre-adoption placements. Coverage will be effective on the

date that a court makes a final order granting adoption by the subscriber or on the
date the child is placed in the custody of the subscriber, whichever occurs first.
These dates are defined by Wis. Stat. § 632.896. If the adoption of a child is not
finalized, the insurer may terminate coverage of the child when the adoptive
placement ends.

4. Legal wards that become your permanent ward before age 19. Coverage will be
effective on the date that a court awards permanent guardianship to you (the
subscriber or your spouse or domestic partner).

Note: Children may be covered until the end of the month in which they turn 26. His/her 
spouse and dependents are not eligible. Upon losing eligibility, they may be eligible for 
COBRA continuation. (See Question:Who is eligible for continuation?)

Coverage may continue beyond that when children:

1. Have a disability of long standing duration, are unmarried, dependent on you or the
other parent for at least 50% of support and maintenance and are incapable of self-
support; or

2. Are full-time students and were called to federal active duty when they were under
the age of 27 years and while they were attending, on a full-time basis, an institution
of higher education. Note: The adult child must apply to an institution of higher
education as a full-time student within 12 months from the date the adult child
fulfilled his or her active duty obligation.

• Your grandchildren born to your insured dependent children may be covered until the end
of the month in which your insured dependent (your grandchild's parent) turns age 18.
Your child's eligibility as a dependent is unaffected by the birth of the grandchild.

Important Note: There are state and/or federal tax consequences to you when you
provide coverage for dependents that do not meet the support test for federal
income tax purposes. An example of such a dependent is a domestic partner who is
not dependent on you for at least 50% of their support and maintenance.

2. What are my coverage options if my spouse/domestic partner is also a state or
participating Wisconsin Public Employer (WPE) employee or state annuitant?

You have the following options:
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• You may each elect single coverage with your current health plan(s)
• If your spouse/domestic partner is also an eligible state employee or annuitant, one of

you may select family coverage that will cover all of your eligible tax dependents and any
eligible non-tax dependents you choose to cover. If you are an eligible state employee or
annuitant, and your spouse is an eligible WPE employee or annuitant, you may both elect
family coverage.

• If your spouse/domestic partner is an eligible WPE employee or annuitant, one or both of
you may select family coverage that will cover your all of your eligible tax dependents and
any eligible non-tax dependents you choose to cover.

• If both spouses or domestic partners are each enrolled for single coverage and premiums
are being deducted on a pre-tax basis, family coverage may only be elected effective at
the beginning of the calendar year or when the employees have gained a dependent that
necessitates family coverage.

• If premiums are being deducted on a post-tax basis, one of the single contracts may be
changed to a family plan at anytime without restriction and the other single contract will
be cancelled. Family coverage will be effective on the beginning of the month following
receipt of an electronic or paper application, or a later date specified on the application.

• If premiums for family coverage are being deducted on a pre-tax basis, coverage may
only be changed to single coverage effective at the beginning of the calendar year or
when the last dependent becomes ineligible for coverage or becomes eligible for and
enrolled in other group coverage.

• If premiums are being deducted post-tax, one family policy can be split into two single
plans with the same carrier effective on the beginning of the month following receipt of an
electronic or paper application, or a later date specified on the application from both
spouses or domestic partners.

Note: A subscriber who has family coverage that covers only a domestic partner and/or other 
non-tax dependents such as a domestic partner's children can change to single coverage at 
anytime. This is because the non-tax dependent's coverage is taxed as imputed income and 
not subject to the federal regulations governing pre-tax deductions. 

Some things to note:

1. (State and Annuitants only) If you and your spouse/domestic partner each have single
coverage, no dependents are covered and if one of you should die, that individual's sick
leave credits will not be available for use by the surviving dependents. Under a family
plan, sick leave credits are preserved for the surviving dependents regardless of who
should die first.

2. If you or your spouse/domestic partner have family coverage and want to change the
named subscriber for the family coverage to the other spouse/domestic partner and the
premium for coverage is being deducted on a pre-tax basis, coverage may only be
changed to the other

◦ spouse/domestic partner:
◦ effective at the beginning of the calendar year;
◦ when the subscriber carrying the coverage terminates employment or goes on an

unpaid leave of absence; or
◦ the premium contribution increases because of reduced work hours.

For subscribers whose premiums are being deducted on a post-tax basis, coverage can 
be changed at anytime. Coverage will be effective on the beginning of the month 
following receipt of an electronic or paper application, or a later date specified on the 
application. 

3. If at the time of marriage, the employees and/or annuitants each have family coverage or
one has family coverage and the other has single coverage, coverage must be changed
to one of the options listed above within 30 days of marriage to be effective as of the date
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of marriage. Failure to comply with this requirement may result in denial of claims for 
eligible dependents. Note: Change from single to family coverage due to marriage is 
effective the date of marriage if an electronic or paper application is received by your 
employer (or for annuitants/continuants, by ETF) within 30 days of the marriage.

4. If at the time a domestic partnership is formed (effective on the date that ETF receives a
completed Affidavit of Domestic Partnership (ET-2371)), and the employees and/or
annuitants each have family coverage, or one has family coverage and the other has
single coverage, coverage must be changed to one of the options listed above within 30
days of the effective date. Failure to comply with this requirement may result in denial of
claims for eligible dependents. Note: A copy of the Affidavit of Domestic Partnership (ET-
2371) and an electronic or paper application must be received by your employer (or for
annuitants/continuants by ETF) within 30 days of the beginning of the domestic
partnership. Further information is available at etf.wi.gov.

3. What if I have a child who is, or who becomes, physically or mentally disabled?

If your unmarried child has a physical or mental disability that is expected to be of long-
continued or indefinite duration and is incapable of self-support, he or she may be eligible to 
be covered under your health insurance through our program.

You must work with your health plan to determine if your child meets the disabled dependent 
eligibility criteria. If disabled dependent status is approved by the health plan, you will be 
contacted annually to verify the adult dependent's continued eligibility. 

If your child loses eligibility for coverage due to age or loss of student status, but you are now 
indicating that the child meets the disabled dependent definition, eligibility as a disabled 
dependent must be established before coverage can be continued. If you are providing at 
least 50% support you must file an electronic or paper application with your employer to 
initiate the disability review process by the health plan. Your dependent will be offered COBRA 
continuation*.

If your disabled dependent child, who has been covered due to disability, is determined by the 
health plan to no longer meet their disability criteria, the health plan will notify you in writing of 
their decision. They will inform you of the effective date of cancellation, usually the first of the 
month following notification, and your dependent will be offered COBRA continuation*. If you 
would like to appeal the health plan's decision, you must first complete the health plan's 
grievance procedure. If the health plan continues to deny disabled dependent status for your 
child, you may appeal the health plan's grievance decision to ETF by filing an ETF Insurance 
Complaint Form (ET-2405). Note: If you are changing health plans, see also the Changing 
Health Plans section.

*Electing COBRA continuation coverage should be considered while his or her eligibility is
being verified. If it is determined that the individual is not eligible as a disabled dependent,
there will not be another opportunity to elect COBRA. If it is later determined that the child was
eligible for coverage as a disabled dependent, coverage will be retroactive to the date they
were last covered, and premiums paid for COBRA continuation coverage will be refunded.

4. What if I don't have custody of my children?

Even though custody of your children may have been transferred to the other parent, you may 
still insure the children if the other dependency requirements are met. 
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5. When does health coverage terminate for my dependents?

Coverage for dependent children who are not physically or mentally disabled terminates on 
the earliest of the following dates:

• The date eligibility for coverage ends for the subscriber.
• The end of the month in which:

1. The child turns age 26.
2. Coverage for the grandchild ends when your child (parent of grandchild) ceases to

be an eligible dependent or becomes age 18, whichever occurs first. The grandchild
is then eligible for continuation coverage.

3. Coverage for a spouse and stepchildren under your health plan terminates when
there is an entry of judgment of divorce.

4. Coverage for a domestic partner and children of your domestic partner terminates
when the ETF Affidavit of Termination of Domestic Partnership (ET-2372) is filed.

5. The child was covered per Wis. Stats. 632.885 (2) (b) and ceases to be a full-time
student.

6. The child becomes insured as an employee of a state agency, or an employer who
participates in the State of Wisconsin Group Health Insurance Program.

7. You terminate coverage for your adult dependent within 30 days of their eligibility for
and enrollment in another group health insurance program. Termination will be
effective the first of the month following receipt of an electronic or paper application.
You may also terminate coverage for your adult dependent during the annual It's
Your Choice enrollment period to be effective January 1 of the following year.

See Continuation of Health Coverage for information on continuing coverage after eligibility 
terminates.

Family Status Changes
6. Which changes need to be reported?

You need to file an electronic or paper application as notification for the following changes to 
your benefits/payroll/personnel office within 30 days of the change. Annuitants and 
continuants will need to contact ETF. Additional information may be required. Failure to report 
changes on time may result in loss of benefits or delay payment of claims.

• Change of name, address, telephone number and Social Security number, etc.
• Obtaining or losing other health insurance coverage
• Addition of a dependent (within 60 days of birth, adoption or date legal guardianship is

granted)
• Loss of dependent's eligibility
• Marriage/domestic partnership
• Divorce/termination of a domestic partnership
• Death (Contact ETF if dependent is your named survivor.)
• (State and Annuitants only) Eligibility/Enrollment for Medicare

7. Who do I notify when a dependent loses eligibility for coverage?

You have the responsibility to inform your employer (ETF, for annuitants and continuants) of 
any dependents losing eligibility for coverage under the State of Wisconsin Group Health 
Insurance Program. Under federal law, if notification is not made within 60 days of the later of 
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(1) the event that caused the loss of coverage, or (2) the end of the period of coverage, the
right to continuation coverage is lost. A voluntary change in coverage from a family plan to a
single plan does not create a continuation opportunity.

If your last dependent is losing eligibility, you must file an application to change to single 
coverage.

8. If I do not change from single to family coverage during the It's Your Choice
Open Enrollment period, will I have other opportunities to do so?

There are other limited opportunities for coverage to be changed from single to family 
coverage without restrictions as described below:

If an electronic or paper application is received by your benefits/payroll/personnel office for 
active employees (or ETF for annuitants/continuants) within 30 days of the following events, 
coverage becomes effective on the date of the following event:

• Marriage.
• The date ETF receives the completed Affidavit of Domestic Partnership (ET-2371).
• You or any of your eligible dependents involuntarily lose eligibility for other medical

coverage or lose the employer contribution for the other coverage.
• An unmarried parent whose only eligible child becomes disabled and thus is again an

eligible dependent. Coverage will be effective the date eligibility was regained.

If an application is received by your benefits/payroll/personnel office for active employees or 
ETF for annuitants/continuants, within 60 days of the following events, coverage becomes 
effective on the date of the following event:

• Birth or adoption of a child or placement for adoption (timely application prevents claim
payment delays).

• Legal guardianship is granted.
• A single father declaring paternity. Children born outside of marriage become dependents

of the father on the date of the court order declaring paternity, on the date the
acknowledgement of paternity is filed with the Department of Health Services (or
equivalent if the birth was outside of the state of Wisconsin) or on the date of birth with a
birth certificate listing the father's name. The effective date of coverage will be the birth
date, if a statement of paternity is filed within 60 days of the birth. If filed more than 60
days after the birth, coverage will be effective on the first of the month following receipt of
application.

If an application is received by your benefits/payroll/personnel office for active employees or 
ETF for annuitants/continuants, upon order of a federal court under a National Medical 
Support Notice, coverage will be effective on either:

• The first of the month following receipt of application by the employer; or
• The date specified on the Medical Support Notice.

Note: This can occur when a parent has been ordered to insure one or more children who are 
not currently covered.

9. What action do I need to take for the following personal events (marriage,
domestic partnership, birth, etc.)? What restrictions apply? (REV 4/6/2015)
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Marriage
You can change from single to family coverage to include your spouse (and stepchildren if 
applicable) without restriction, provided your electronic or paper application is received within 
30 days after your marriage, with family coverage being effective on the date of your marriage. 
If you were enrolled in family coverage before your marriage, you need to complete an 
electronic or paper application as soon as possible to report your change in marital status, add 
your new spouse (and stepchildren) to the coverage and, if applicable, change your name. In 
most cases, coverage for the newly added dependent(s) will be effective as of the date of 
marriage. (See Question: What are my coverage options if my spouse/domestic partner is also 
a state of Wisconsin or participating Wisconsin Public Employer (WPE) employee or state 
annuitant?)

Note: You may also change health plans when adding a dependent due to marriage. The 
subscriber will need to file an application within 30 days of the marriage with coverage with the 
new health plan effective on the first day of the month on or following receipt of the 
application.

Domestic Partnership
You can change from single to family coverage to include your eligible domestic partner (and 
his/her eligible children if applicable) when you submit an Affidavit of Domestic Partnership
(ET-2371) to ETF. Active employees should submit either an electronic or paper application to 
your employer, annuitants should submit it to ETF within 30 days of the date ETF receives a 
completed Affidavit of Domestic Partnership (ET-2371). Coverage will be effective on the day 
ETF receives the completed Affidavit of Domestic Partnership (ET-2371). Check etf.wi.gov for 
tax implications.

If you were enrolled in family coverage before your domestic partnership, you need to 
complete an ETF Affidavit of Domestic Partnership (ET-2371) and an electronic or paper 
application as soon as possible to report your change in status and add your new domestic 
partner (and his/her eligible children) to the coverage. (See Question What are my coverage 
options if my spouse/domestic partner is also a state of Wisconsin or participating Wisconsin 
Public Employer (WPE) employee or state annuitant?) 

Birth/Adoption/Legal Guardianship/Dependent Becoming Eligible
If you already have family coverage, you need to submit a timely electronic or paper 
application to add the new dependent. Coverage is effective from the date of birth, adoption, 
when legal guardianship is granted, or when a dependent becomes eligible and otherwise 
satisfies the dependency requirements. Be prepared to submit documentation of guardianship, 
paternity or other information as requested by your employer.

If you have single coverage, you can change to family coverage with your current health plan 
by submitting an application within 30 days of the date a dependent becomes eligible, or 
within 60 days of birth, adoption or the date legal guardianship is granted. Note: You may also 
change health plans if you, the subscriber file an application within 30 days of a birth or 
adoption with coverage effective on the first day of the month on or following receipt of the 
electronic or paper application.

Single Mother or Father Establishing Paternity 
A subscriber may cover his or her dependent child, effective with the child's birth or adoption, 
by submitting a timely electronic or paper application changing from single to family coverage. 

Children born outside of marriage become dependents of the father on the date of the court 
order declaring paternity or on the date the "Voluntary Paternity Acknowledgment" (form DPH 
5024) is filed with the Department of Health Services (or equivalent if the birth was outside the 
state of Wisconsin) or on date of birth with a birth certificate listing the father's name. The 
effective date of coverage will be the date of birth if a statement of paternity is filed within 60 
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days of the birth. If more than 60 days after the birth, coverage is effective on the first of the 
month following receipt of the electronic or paper application.

A single mother may cover the child under her health plan effective with the birth by submitting 
an application changing from single to family coverage.

Upon Order of a Federal Court Under a National Medical Support Notice
This can occur when a parent has been ordered to insure his/her eligible child(ren) who are 
not currently covered. You will need to submit an electronic or paper application to your 
benefits/payroll/personnel office (annuitants and continuants will notify ETF) with coverage 
becoming effective on either:

• The first of the month following receipt of application by the employer, or
• The date specified on the National Medical Support Notice.

Divorce 
Your ex-spouse (and stepchildren) can remain covered under your family plan only until the 
end of the month in which the marriage is terminated by divorce or annulment, or to the end of 
the month in which the Continuation-Conversion Notice (ET-2311) is provided to the divorced 
spouse if family premium continued to be paid, whichever is later. (In Wisconsin, a legal 
separation is unlike divorce in that it does not affect coverage under the State of Wisconsin 
Group Health Insurance Program.) The entry of judgment of divorce is usually when the judge 
signs the divorce papers and the clerk of courts date stamps them. You should notify your 
payroll office prior to the divorce hearing date and once the entry of judgment of divorce has 
occurred. You will need to contact the clerk of courts to learn the date of entry of judgment of 
divorce. If you fail to provide timely notice of divorce, you may be responsible for premiums 
paid in error which covered your ineligible ex-spouse and stepchildren. Your ex-spouse and 
stepchildren are then eligible to continue coverage under a separate contract with the group 
plan for up to 36 additional months. Conversion coverage would then be available. You can 
keep your dependent children and adopted stepchildren on your family plan for as long as 
they are eligible (age, student status, etc.). (See the Continuation of Health Coverage section 
for further information.)

You must file an electronic or paper health application with your employer to change from 
family to single coverage or to remove ineligible dependents from a family contract.

When both parties in the divorce are state or university employees or annuitants, and each 
party is eligible for state health insurance in his or her own right and is insured under the state 
health plan at the time of the divorce, each retains the right to continue state health insurance 
coverage regardless of the divorce. 

The participant who is the subscriber of the insurance coverage at the time of the divorce must 
submit an electronic or paper health application to remove the ex-spouse from his or her 
coverage and may also elect to change to single coverage.

The participant insured as a dependent under his or her ex-spouse's insurance must submit a 
health application to establish coverage in his or her own name. The ex-spouse must continue 
coverage with the same health plan unless he or she moves out of the service area (e.g., 
county). The electronic or paper application must be received by the employee's 
benefits/payroll/personnel office (or ETF, for annuitants) within 30 days of the date of the 
divorce.

Each participant may cover any eligible dependent children (not former stepchildren) under a 
family contract. Coverage of the same dependents by both parents would be subject to 
Coordination of Benefits provisions. Refer to the Uniform Benefits in the It's Your Choice 2015 
Reference Guide (your health plan benefit certificate) or contact your health plan directly for 
information on Coordination of Benefits policies and procedures. 
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Note for active employees: Failure to apply in a timely manner will limit enrollment to the 
annual It's Your Choice Open Enrollment period for January 1, coverage.

Note for annuitants and continuants: Failure to apply in a timely manner will delay the effective 
date of coverage.

Termination of a Domestic Partnership
Your former domestic partner (and eligible children of a domestic partnership) can remain 
covered under your family plan only until the end of the month in which ETF receives your
Affidavit of Termination of Domestic Partnership (ET-2372). If you fail to provide timely notice 
of termination of the domestic partnership, you may be responsible for premiums paid in error 
that covered your former domestic partner and children of a domestic partnership. After 
termination, your ex-domestic partner and ineligible children of the domestic partnership are 
then eligible to continue coverage under a separate contract with the group plan for up to 36 
additional months. Conversion coverage would then be available. You can keep your 
dependent children and adopted children/stepchildren on your family plan for as long as they 
are eligible (age, student status, etc.). (See the Continuation of Health Coverage section for 
further information.)

When both parties in the domestic partnership are state or university employees or annuitants, 
and each party is eligible for state health insurance in his or her own right, and is insured 
under the state health plan at the time of the termination, each retains the right to continue 
state health insurance coverage. Upon a termination of a domestic partnership, an affidavit 
must also be filed, in addition to an electronic or paper application.

The participant insured as a dependent under his or her former domestic partner's insurance 
must submit an electronic or paper application to establish coverage in his or her own name. 
The former domestic partner must continue coverage with the same health plan unless he or 
she moves out of the service area (e.g., county). The application must be received by the 
employee's benefits/payroll/personnel office, or for annuitants by ETF, within 30 days of 
receipt by ETF of the Affidavit of Termination of the Domestic Partnership (ET-2372). 

Each participant may cover any eligible dependent children (not former dependents who lost 
coverage due to a terminated domestic partnership) under a family contract. Coverage of the 
same dependents by both parents would be subject to Coordination of Benefits provisions. 
Refer to the Uniform Benefits (or your health plan's benefit certificate) or contact your health 
plan directly for information on Coordination of Benefits policies and procedures.

Note for active employees: Failure to apply in a timely manner will limit enrollment to the 
annual It's Your Choice Open Enrollment period for January 1, coverage.

Note for annuitants and continuants: Failure to apply in a timely manner will delay the effective 
date of coverage.

Medicare Eligibility: Please refer to the Medicare information in the this reference guide for 
details regarding Medicare eligibility and enrollment requirements.

Death: (State and Annuitants only) Surviving Dependents: If an active or retired employee 
with family coverage dies, the surviving insured dependents shall have the right to continue 
coverage for life under the State of Wisconsin Group Health Insurance Program at group 
rates. The dependent children may continue coverage until eligibility ceases if they:

• Were enrolled at the time of death,
• Were previously insured and regain eligibility, or
• Are a child of the employee and born after the death of the employee.
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Health insurance coverage will automatically continue for your covered surviving dependents. 
Continued coverage will be effective on the first of the month after your date of death or final 
deduction of your active employee premium. Surviving dependents may voluntarily terminate 
coverage by providing written notification to ETF, and it will terminate on the last day of the 
month in which their written request is received by ETF. 

Note: Survivors may not add persons to the policy who were not insured at the time of death 
unless the survivor is also a state employee and eligible for the insurance in his or her own 
right.

If family coverage was in force at the time of death, any unused sick leave credits in the 
deceased employee's account are available to the surviving dependents for premium 
payments. If sick leave credits are escrowed, the surviving dependents may continue to 
escrow the credits or may apply to convert the credits to pay health insurance premiums.

Note: If single coverage was in force at the time of death, the full monthly premiums collected 
for coverage months following the date of death will be refunded. No partial month's premium 
is refunded for the month of coverage in which the death occurred. Surviving dependents are 
not eligible for coverage.

(Grad only) If family coverage was in force at the time of death, the covered surviving 
dependents are then eligible for COBRA Continuation. (See Question: Who is eligible for 
continuation?).

10. When can I change from family to single coverage or single to family
coverage?

If your employee premiums are deducted on a pre-tax basis under Internal Revenue Code 
Section 125 rules, switching from family to single coverage is not allowable unless there is an 
IRS qualified family status change such as divorce, marriage, birth or adoption. For example, 
all covered family members lose eligibility for health coverage or become eligible for and enroll 
in another group plan. If any covered dependents remain eligible for coverage, a change from 
family to single coverage is allowed only during the It's Your Choice Open Enrollment period. 

If your employee premiums are deducted on a post-tax basis or you are an annuitant, you may 
change from family to single coverage at anytime. The change will be effective on the first day 
of the month on or following receipt of your electronic or paper application by your 
benefits/payroll/personnel office (ETF for annuitants and continuants). Switching from family to 
single coverage when you still have eligible dependents is deemed a voluntary cancellation of 
coverage for all covered dependents and is not considered a "qualifying event" for 
continuation coverage.

(State only) Please Note: If you have single coverage and you should die, your sick leave 
credits will not be available for use by your surviving dependents.

Changing from single to family coverage, regardless of whether your premiums are deducted 
on a pre- or post-tax basis, is only allowed during the It's Your Choice enrollment period, or 
when you or an eligible dependent has a qualifying event that allows for family coverage. See 
Question: If I do not change from single to family coverage during the It's Your Choice Open 
Enrollment period, will I have other opportunities to do so?
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Benefits and Services

Health Plan Information 
1. When and how must I notify my health plan of various changes?

All changes in coverage are accomplished by completing an approved electronic or paper 
application within 30 days after the change occurs. Always file an application through your 
benefits/payroll/personnel office to notify your health plan of changes. Failure to report 
changes on time may result in loss of benefits or delay payment of claims. (See Question: 
Which family changes need to be reported?):

• Change in health plan (for example, from HMO to Standard Plan)
• Change in plan coverage (for example, from single to family)
• Name change
• Change of address or telephone number
• Addition/deletion of a dependent to an existing family plan

Exception: Some health plans require you to notify them if you change your primary care 
physician. Contact your health plan for details.

2. How do I receive health care benefits and services?

You will receive identification cards from the health plan you select. If you lose these cards or 
need additional cards for other family members, you may request them directly from the health 
plan. Alternate Plans (health plans that offer Uniform Benefits for medical coverage) are not 
required to provide you with a certificate describing your benefits. The Uniform Benefits 
section in the It's Your Choice 2015 Reference Guide provides this information and will serve 
as your certificate.

Present your identification card to the hospital or physician who is providing the service. 
Identification numbers are necessary for any claim to be processed or service provided. 

Most of the alternate plans also require that non-emergency hospitalizations be prior 
authorized and contact be made if there is an emergency admission. Prior authorizations are 
required for high-tech radiology (for example, MRI, PET, CT scans) and for low back 
surgeries. Check with your health plan, and make sure you understand any requirements. 

For the Standard Plan and SMP, it is recommended or required that you or your physician 
contact the health plan before you are admitted to a hospital unless it is an emergency. In an 
emergency, you must notify the health plan within two business days of the admission or as 
soon as reasonably possible.

3. Will an HMO cover dependent children who are living away from home?

Only if the HMO has providers in the community in which the child resides. Emergency or 
urgent care services are covered wherever they occur. However, non-emergency treatment 
must be received at a facility approved by the health plan. Outpatient mental health services 
and treatment of alcohol or drug abuse may be covered. Refer to the Uniform Benefits in the
It's Your Choice 2015 Reference Guide. Contact your health plan for more information.

4. How do I file claims?
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Most of the services provided by health plans do not require filing of claim forms. However, 
you may be required to file claims for some items or services. The Standard Plan, Medicare 
Plus and SMP require claims incurred in any calendar year to be received by the administrator 
no later than the end of the next calendar year. Alternate Plans (health plans that offer 
Uniform Benefits for medical coverage) require claims be filed within 12 months of the date of 
service or, if later, as soon as reasonably possible.

5. How are my benefits coordinated with other health insurance coverage?

When you are covered under two or more group health insurance policies at the same time 
and both contain coordination of benefit provisions, insurance regulations require the primary 
carrier be determined by an established sequence. This means that the primary carrier will 
pay its full benefits first; then the secondary carrier would consider the remaining expenses. 
(See the Coordination of Benefits Provision found in the Uniform Benefits Section of the It's 
Your Choice 2015 Reference Guide.) Note that with coordination of benefits, the secondary 
carrier may not always cover all of your expenses that were not covered by the primary 
carrier.

Provider Information
6. Does an HMO cover care from physicians who are not affiliated with the health
plan?

Most HMO plans will pay nothing when non-emergency treatment is provided by physicians 
outside of the health plan unless there is an authorized referral. Contact the health plans 
directly regarding their policies on referrals.

For emergency or urgent care, health plans are required to pay for care received outside of 
the network, but it may be subject to usual and customary charges. This means the health 
plan may not pay the entire bill and try to negotiate lower fees. However, ultimately the health 
plan must hold you harmless from collection efforts by the provider. (See the Uniform Benefits 
definition of Emergency Care.)

7. How do I choose a primary physician or pharmacy that is right for me?

If you're not sure a provider holds the same beliefs as you do, call the clinic or pharmacy and 
ask about your concerns. For example, you may want to ask about the provider's opinion 
about dispensing a prescription for oral contraceptives. 

8. How do I know which providers are in-network providers?

See the plan description page in the It's Your Choice 2015 Decision Guide for more 
information on how to access or receive a provider directory. You may also contact the health 
plan administrator to receive a printed copy. Neither ETF nor your employer maintain a current 
list of this information.

9. Can I change primary physicians within my alternate health plan?
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Alternate plans (health plans that offer Uniform Benefits for medical coverage) differ in their 
policies. Contact your health plan to find out their requirements to make this change and when 
your change will become effective. 

10. If my physician or other health care professional is listed with an alternate
health plan, can I continue seeing him or her if I enroll in that alternate health
plan?

If you want to continue seeing a particular physician (or psychologist, dentist, optometrist, 
etc.), contact that physician to see which HMO, if any, he or she is affiliated with and if he or 
she will be available to you under that HMO. Confirm this with the HMO. Even though your 
current physician may join an HMO, he or she may not be available as your primary physician 
just because you join that HMO.

11. What happens if my provider leaves the health plan midyear?

Health care providers appearing in any published health plan provider listing or directory 
remain available for the entire calendar year except in cases of normal attrition (that is, death, 
retirement or relocation) or termination due to formal disciplinary action. A participant who is in 
her second or third trimester of pregnancy may continue to have access to her provider until 
the completion of postpartum care for herself and the infant.

If a provider contract terminates during the year (excluding normal attrition or formal 
disciplinary action), the health plan is required to pay charges for covered services from these 
providers on a fee-for-service basis. Fee-for-service means the usual and customary charges 
the health plan is able to negotiate with the provider while the member is held harmless. 
Health plans will individually notify members of terminating providers (prior to the It's Your 
Choice Open Enrollment period) and will allow them an opportunity to select another provider 
within the health plan's network.

Your provider leaving the plan does not give you an opportunity to change health plans 
midyear. 

12. What if I need medical care that my primary physician cannot provide?

As an HMO or SMP participant, you are strongly recommended to designate a primary 
physician or clinic. Your primary physician is responsible for managing your health care. 
Under most circumstances, he or she may refer you to other medical specialists within the 
HMO's or SMP's provider network as he or she feels is appropriate. However, referrals outside 
of the network are strictly regulated. Check with your health plan for their referral requirements 
and procedures.

In case of an injury that may fall under workers' compensation, you should utilize only 
providers in your health plan, in case workers' compensation denies your claim.

Premium Contribution Tiering
13. How are health premium contributions determined? Why was a tiered premium
contribution structure implemented?
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(State and Grad only) For eligible employees, the employer contribution is determined either 
through collective bargaining or through the applicable compensation plan. 

The three-tier health insurance program was implemented as an innovative approach that 
holds costs down as it creates incentives for health plans to reduce their costs to the state, 
and encourages employees in the state to choose the health plans that are most efficient in 
providing quality health care. Each health plan is rated and placed in a tier based on providing 
the most cost-effective, quality care (as determined by ETF). Health plans in the same tier 
have been determined to be within certain thresholds in their level of providing cost-effective, 
quality care.

14. Does a health plan with a higher premium or a higher tier offer more benefits?

(State and Grad only) No, all alternate plans (HMOs and WEA Trust ) are required to offer 
the Uniform Medical Benefits. Premium rates and tier placement may vary because of many 
factors: how efficiently the health plan is able to provide services and process benefit 
payments, the fees charged in the area in which service is being rendered, the manner in 
which the health care providers deliver care and are compensated within the service area, and 
how frequently individuals covered by the plan use the health plan. Also, health plans offering 
optional dental coverage may have slightly higher premiums. The Standard Plan will continue 
to offer benefits that differ from Uniform Benefits.

15. How often will premium rates change?

All group premium rates change at the same time, January 1 of each year. The monthly cost 
of all health plans will be announced during the It's Your Choice Open Enrollment period.

16. If a plan is not in the Tier 1, does that mean it provides lower quality health
care?

(State and Grad only) No. The Group Insurance Board will not allow such a plan into the 
program. This is verified by our collection of data from the Consumer Assessment of Health 
Plans (CAHPS) survey, the Health Plan Employer Data and Information Set (HEDIS) and 
other quality measures. Health plans that do not make Tier 1 placement are those that are 
less cost effective in managing care, costs and quality.

17. How do I pay my portion of the premium?

(State and Grad only) Premiums are paid in advance. Therefore, initial deductions from your 
salary may occur up to two months before coverage begins. If the initial deduction cannot 
occur that far in advance, double or triple deductions may be required initially to make 
premium payments current. If you have questions, contact your employer. Note: If eligible, 
your premiums will automatically be deducted from your payroll check on a pre-tax basis. 

(Annuitants only) Premium rates for retired employees are the same as for active employees 
(except that your premium will decrease when you or a dependent becomes covered by 
Medicare). However, the state does not pay any portion. 

Your monthly premiums will be paid in one of the following ways:
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• From your Accumulated Sick Leave Conversion Credits until those credits are exhausted.
If you have accumulated sick leave at the time of your retirement or death (and your
applicable compensation plan or collective bargaining agreement provides for sick leave
conversion), the credits can be converted to a dollar amount to pay your health premiums
for the State of Wisconsin Group Health Insurance Program. (Sick leave credits can only
be converted for payment of State of Wisconsin Group Health Insurance Program
premiums; they cannot be used for other insurance; they have no cash value and accrue
no interest.) If you choose to escrow (preserve) your sick leave, this can be done at the
time of retirement or a later date. Contact ETF for the escrow form. Note: If you qualify for
a WRS disability benefit, you have the option of being paid your sick leave hours or
having them converted to pay your health premiums while you are receiving your
disability annuity.

If you have no sick leave credits available or your credits are exhausted, then monthly
premiums will be paid from deductions from your monthly retirement, disability or
beneficiary annuity payment. Premiums will be automatically deducted a month in
advance of coverage. If there is no annuity or your annuity is not large enough to take
premiums, then they will be paid:

• From direct billings to you. Your health plan will bill you directly for premiums on a
monthly basis. Warning: Your coverage will be cancelled if you fail to pay your premium
in a timely manner. If you re-enroll, coverage will be effective January 1 following
enrollment during the It's Your Choice Open Enrollment period. If you are a surviving
dependent, you are not eligible for re-enrollment.

• From your converted life insurance. If you are retired and have life insurance coverage
through the state of Wisconsin, are at least 66 and have used up all your sick leave
credits, you may elect to convert your life insurance to pay health insurance premiums. If
you make this election, your life insurance coverage will cease and you will receive
credits in a conversion account equal to the present value of your life insurance. The
present value ranges from about 44% to 80% of the amount, depending on your age. The
life insurance company, Minnesota Life, will pay health insurance premiums on your
behalf from your conversion account until the account is exhausted. You will not receive
any direct cash payment. You may file the election at anytime, and it will be effective no
earlier than 61 days after ETF receives it. For more information and an election form,
contact ETF.

18. Do I have to use my sick leave credits to pay my health premiums?

(Annuitants only) You do not have to use your sick leave credits to pay your health premiums 
if:

• You escrow your sick leave. If you are insured in the state program on your termination
date, are eligible to use sick leave credits and are covered under comparable health
coverage, you may escrow your sick leave credits. You may also elect to escrow later if
you become covered by a comparable health coverage when you are insured in the state
program. You may escrow indefinitely as long as you have comparable health coverage
continuously during the escrow period. You may elect coverage under any health plan in
the state program without waiting periods or exclusions for preexisting conditions when
timely re-enrolled, or

• You are covered under your spouse/domestic partner's State of Wisconsin Group Health
Insurance Program plan. If you retire and are also a dependent on your spouse/domestic
partner's State of Wisconsin Group Health Insurance Program plan, you will have your
sick leave credits inactivated until your spouse/domestic partner retires and depletes his
or her own sick leave credits.
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Note: You can unescrow your sick leave once a year during the It's Your Choice Open 
Enrollment period. (See Sick Leave Conversion Credit Program (ET-4132) brochure for 
detailed information.)
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Pharmacy Benefit Manager (PBM)

1. What is a Pharmacy Benefit Manager (PBM)?

A PBM is a third-party administrator of a prescription drug program that is primarily 
responsible for processing and paying prescription drug claims. In addition, they typically 
negotiate discounts and rebates with drug manufacturers, contract with pharmacies and 
develop and maintain the drug formulary. The state's PBM uses a fully transparent business 
model which means they negotiate rebates and discounts on behalf of the state and pass the 
savings directly back to the state.

2. What is a formulary? How is it developed? How will I know if my prescription
drug is on it?

A formulary, which is established by a committee of physicians and pharmacists, is a list of 
prescription drugs that are determined to be both medically effective and cost-effective. The 
formulary is developed by the PBM's Pharmacy and Therapeutics Committee, which includes 
a statewide group of physicians and pharmacists. Drugs are evaluated on the basis of 
effectiveness, side-effects, drug interactions and then cost. New drugs are reviewed on a 
continuous basis to make sure the formulary is kept up-to-date and that patient needs are 
being met.

The complete formulary can be found on Navitus' website, www.navitus.com through Navi-
Gate for members. Just click on Members-Your Formulary under the "Quick Links" section to 
log in, and then select the formulary named "State of WI and WI Public Employers 
(administered through ETF) Formulary." You may also call Navitus Customer Care toll free at 
1-866-333-2757 with questions about the formulary.

3. How does a four-level drug copayment system work?

Under a four-level prescription drug benefit, you have four different copayment amounts for 
covered prescription drugs. By having to pay a lower copayment for Level 1 and Level 2 
drugs, you are encouraged to use the preferred formulary drugs. Drugs that are listed on the 
formulary at the Level 3 copayment are considered non-formulary drugs but are still covered if 
you wish to use them and pay the higher copayment. This gives you more freedom of choice 
with the drugs that you are prescribed. Level 4 drugs are Specialty Medications that have the 
highest copayment and are also classified as either formulary or non-formulary drugs. 
Formulary Specialty Medications may have a reduced copayment if the prescription is filled at 
the preferred participating pharmacy for Specialty Medications (Diplomat Specialty Pharmacy). 
The copayments for Level 1 and Level 2 (formulary) drugs are applied to your annual Level 
1/Level 2 out-of-pocket limit (OOPL). The copayments for formulary Specialty Medications are 
applied to your Level 4 OOPL, which is separate from the Level 1/Level 2 OOPL. The 
copayment for Level 3 drugs and non-formulary Specialty Medications do not count towards 
any OOPL.

Under the four-level prescription drug benefit, it may still be necessary to get a prior 
authorization before some formulary and non-formulary drugs will be covered. 

4. How does the prescription drug benefit work for the Level 4 copay for specialty
and certain other medications?
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Formulary and non-formulary prescription drugs that are classified by Navitus as specialty 
medications have a Level 4 copayment of $50 when they are filled at a participating network 
pharmacy. The $50 copayment for formulary specialty drugs counts toward your $1,000/
$2,000 Level 4 out-of-pocket limit (OOPL). Copayments for non-formulary specialty drugs do 
not count toward the Level 4 OOPL.

We strongly encourage you to participate in the Navitus SpecialtyRx, specialty pharmacy 
program. If you have your prescriptions for specialty drugs filled at the preferred participating 
pharmacy for specialty medications, which is currently Diplomat Specialty Pharmacy, you will 
have a reduced copayment of $15 for formulary specialty drugs (which also counts toward the 
Level 4 OOPL). These drugs will be marked with "ESP" on the formulary. This also allows you 
to take advantage of the additional, personalized services available with the Navitus 
SpecialtyRx, specialty pharmacy program. Non-formulary specialty and certain other drugs are 
not eligible for the reduced copayment, and the copayments do not count toward the Level 4 
OOPL.

To enroll in the Navitus SpecialtyRx, specialty pharmacy program or to obtain additional 
information, call 1-877-651-4943 or visit diplomatpharmacy.com.

5. Will I have to use a different ID card when I go to the pharmacy?

Yes, you will have two identification cards, one from your health plan and one from either (a) 
Navitus Health Solutions or (b) the Navitus MedicareRx (PDP) plan (for eligible retirees 
enrolled in Medicare) for pharmacy benefits. Your member identification number will be 
different on each card, so it is important that you show the correct card when getting services. 
When filling prescriptions, you must present your pharmacy benefits ID card to the pharmacist.
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Medicare Information

If you are eligible for Medicare, you must be enrolled in the hospital (Part A) and medical (Part B) 
portions of Medicare at the time of your retirement. If you are an active employee, these requirements 
to enroll for Medicare coverage are deferred for you and your dependents until the termination of your 
employment. Because all plans that participate in the State of Wisconsin Group Health Insurance 
Program have coverage options that are coordinated with Medicare, you will remain covered by the 
plan you have selected even after you enroll in Medicare. Premium rates will decrease if Medicare 
covers you or a dependent, and you are retired. The plan will not duplicate benefits paid by Medicare. 
However, if enrolled in the Standard Plan or SMP, your coverage will change to the Medicare Plus plan 
when you enroll in Medicare Parts A and B. For all health plans, prescription drugs will continue to be 
covered. 

If you are not enrolled for all available portions of Medicare (A, B and D) upon retirement, you may be 
liable for the portion of your claims that Medicare would have paid beginning on the date Medicare 
coverage would have become effective. 

For information about Medicare benefits, eligibility and how to enroll, contact your local Social Security 
Administration office or call 1-800-772-1213. In addition, the State Health Insurance Assistance 
Program (SHIP) has counselors in every state and several territories who are available to provide free 
one-on-one help with your Medicare questions or problems. The Wisconsin SHIP can be reached at 
1-800-242-1060. Additional information and assistance can be found at
http://www.dhs.wisconsin.gov/benefit-specialists/ship.htm. A list of SHIP programs outside of
Wisconsin can be found at www.medicare.gov/contacts/staticpages/ships.aspx.

1. What do I need to do when my spouse/domestic partner or I become eligible for
Medicare?

Important! When you receive your Medicare card, please send a photocopy to the ETF 
immediately or your Medicare coordinated coverage may be delayed. 

If you become eligible for Medicare, your eligibility for COBRA coverage ends. Contact ETF
for more information.

(State and Annuitants only) You and your dependents are not required to enroll in Medicare 
until you, the subscriber, terminate employment or health insurance coverage as an active 
employee ceases. At the time of your retirement, you and your dependents who are eligible for 
Medicare must enroll for the Part A (hospital) portion and Part B (medical) portion of Medicare. 
When you and/or your dependents enroll in Medicare Parts A and B, your group health 
insurance coverage will be integrated with Medicare and the monthly premium will be reduced.

In general, enrollment in Medicare Part D (prescription drug coverage) is voluntary; however, 
you may pay a penalty if you do not enroll when you are first eligible or are not covered by 
what Medicare considers creditable coverage. Regardless, Medicare Part D coverage is 
provided by the State of Wisconsin Group Health Insurance Program. Additional information 
about all parts of Medicare can be found in the following questions and answers.

(Grad only) There is no Medicare reduced rate available to those enrolled in the Graduate 
Assistant program. 

2. When must I apply for Medicare? (REV 4/6/2015)

(State and Annuitants only) 
Medicare Part A
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Most people become eligible for Medicare upon reaching age 65. Individuals who have been 
determined to be disabled by the Social Security Administration (SSA) become eligible after a 
24-month waiting period.

If you or your spouse/domestic partner are actively working when you become eligible, you 
may want to consider enrolling in Medicare Part A as it may cover hospital services if your 
health plan denies them. There is no premium for Medicare Part A.

Medicare Part B
The requirement to enroll in Medicare Part B coverage is deferred for active employees and 
their dependents until the subscriber's termination of their WRS-covered employment, through 
which active employee health insurance coverage is provided. If you have terminated 
employment, or are a surviving dependent, or a continuant and are eligible for coverage under 
the federal Medicare program, you must immediately enroll in both Part A and Part B of 
Medicare unless you are otherwise employed and have health insurance coverage through 
that employment. If you do not enroll for all available portions of Medicare upon retirement, 
you may be liable for the portions of your claims that Medicare would have paid beginning on 
the date Medicare coverage would have become effective. 

If you or your insured spouse/domestic partner is insured as an active employee under a non-
state group plan, enrollment in Medicare may be deferred until retirement from that job. 
However, if you insure a domestic partner, that individual may be subject to a Medicare late 
enrollment penalty if they do not enroll in Medicare Part B when first eligible. Health insurance 
premiums will not be reduced until the employee retires and Medicare pays as primary.

For subscribers and their dependents with End Stage Renal Disease (ESRD): You will want to 
contact your local Social Security office, health plan, provider and Medicare to make sure you 
enroll in Medicare Part A and Part B at the appropriate time. The State of Wisconsin Group 
Health Insurance Program will provide primary coverage during the 30-month coordination 
period for members with ESRD. You will want to decide if it would be beneficial to enroll in 
Part B during your initial or general enrollment opportunities to avoid later delayed Medicare 
enrollment and potential premium penalties after your 30-month coordination period ends.

Medicare Part D
U.S. residents, retired members and their spouses, domestic partners and/ or dependents that 
participate in the State of Wisconsin Group Health Insurance Program who are Medicare 
enrolled, will be automatically enrolled in the Navitus MedicareRx (PDP) plan, which is offered 
by Navitus Health Solutions and underwritten by Dean Health Insurance Inc., a federally-
qualified Medicare contracting prescription drug plan. The prescription drug coverage under 
this program is Medicare Part D coverage. Your monthly health insurance premium includes a 
portion that applies to this program's coverage. 

Before Navitus can report your enrollment in Medicare Part D to Medicare, they need to have 
your Medicare Health Insurance Claim (HIC) number and Parts A and B effective dates. In 
most cases, ETF will request this information from you two to three months in advance of your 
65th birthday by sending you a Medicare Eligibility Statement (ET-4307). ETF will then provide 
the information to Navitus. Please complete and return this form as soon as possible to ensure 
you receive the benefits you are eligible for and your claims are paid properly.

If you do not receive the Medicare Eligibility Statement (ET-4307) at least one month before 
your 65th birthday, please contact ETF. The form is also available here. 

If you are retired and cover a Medicare-eligible spouse or disabled dependent on your plan, 
please notify ETF and provide your spouse's or dependent's Medicare information.
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Individuals may choose to enroll in another Medicare Part D prescription drug plan; however, it 
is not recommended or required for your continued coverage under the State of Wisconsin 
Group Health Insurance Program. 

If you choose to enroll in a different Medicare Part D plan, your health insurance premium for 
the state plan does not change, but your ETF pharmacy coverage will be secondary to the 
other Medicare Part D plan. (See Question: Does Medicare Part D affect my prescription drug 
coverage? Should I enroll? and Question: Will my health insurance premium go down if I 
enroll in a Medicare Part D prescription drug plan?

3. If Medicare coverage is in effect, how do I file Medical, Part B and Pharmacy
claims?

(Annuitants only) If Medicare is the primary insurance, your provider must submit claims to 
Medicare first. Once Medicare processes the claim(s), Medicare will send you a quarterly 
Medicare Summary Notice (MSN). 

Alternate Plans (health plans that offer Uniform Benefits for medical coverage):
Many of the health plans have an automated procedure after Medicare processes the claim, 
through which the provider then submits it to the health plan for processing. However, some 
health plans require members to submit a copy of the MSN and, in certain circumstances, a 
copy of the provider's bill. You should discuss with your provider if they will bill Medicare and 
your health plan on your behalf. Contact your health plan for additional information.

Alternate Medicare Advantage Preferred Provider Organization (MA-PPO):
An alternate health plan may offer Medicare Coordinated Coverage through a MA-PPO. When 
you visit your provider, you must show your health plan's MA-PPO card. Your provider will 
submit your claims directly to the MA-PPO. To request reimbursement for a covered service 
charge that you paid, send your receipt (noting on it your name and your MA-PPO member ID) 
and a copy or your MA-PPO card to the address on the back of that card.

You must be enrolled in Medicare Parts A and B to be eligible for a health plan's MA-PPO. 
You should keep your Medicare card in a safe place, but you should not show it when you 
receive health care services, as the MA-PPO will be primary for your service. See Question: If 
I have Medicare as my primary coverage, how are my benefits coordinated? Humana 
currently offers this type of MA-PPO.

Medicare Plus: 
Your responsibilities in the claims process will depend on the policies and practices of the 
medical facility from which you receive care. You may be required to submit the claims to 
Medicare and then submit the proper forms to WPS Health Insurance for supplemental 
payments. Refer to the State Medicare Plus (ET-4113) guide available from WPS or ETF for 
more information, and contact your health care provider or facility regarding their particular 
Medicare claims procedures.

Pharmacy Benefit Manager: 
As long as you maintain the Navitus MedicareRx (PDP) plan, as your Medicare Part D plan, 
Navitus will process your claims for both Part D and the supplemental wrap coverage that is 
included. 

However, if you choose to enroll in a Medicare Part D plan other than the Navitus MedicareRx 
(PDP) plan, your supplemental wrap coverage, which is part of your State of Wisconsin Group 
Health Insurance Program pharmacy benefits will be considered secondary. Some, but not all, 
network pharmacies may be able to process the secondary claims electronically. However, 
you should be prepared to file the secondary claims manually through Navitus. Contact 
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Navitus or visit their website for more information on filing manual claims. Refer to the 
Medicare Part D Information section for more details.

Medicare Part B pharmacy claims are covered under the supplemental wrap coverage benefit. 
For specific information on Medicare Part B pharmacy coverage and Part B claims processing, 
see the plan description page for Navitus™ Health Solutions in the It's Your Choice 2015 
Decision Guide

4. What is the Medicare Cross-over Option?

(Annuitants only) Medicare Cross-over is designed to eliminate some of the paperwork
involved in filing medical claims. Some plans have an agreement with Medicare to crossover
claims for any services that Medicare processed as primary. Medicare will automatically
forward your Medicare Summary Notice (MSN) to those plans for services you receive
throughout the United States. Claim forwarding is automatic for each person covered under
Medicare when a plan participates in Medicare Cross-over. You do not need to complete a
form or contact a plan to take advantage of crossover. Please contact your health plan for
further information.

5. If I have Medicare as my primary coverage, how are my benefits coordinated?

(Annuitants only) Since all state health plans have coverage options that are coordinated 
with Medicare, you will remain covered by the plan you selected after you are enrolled in 
Medicare, even though Medicare is the primary payor of your claims. 

Exception: if you are enrolled in the Standard Plan or SMP, your coverage will be changed to 
the Medicare Plus plan. There are some differences in benefits between these plans. 
Medicare Plus is designed to supplement the benefits you receive under Medicare. For 
purposes of paying benefits, Medicare is the primary plan and Medicare Plus is the secondary 
plan. This means Medicare reviews claims first and determines what, if anything, should be 
paid and then the Medicare Plus plan reviews the claims to determine if there is anything else 
that is payable.

If you are enrolled in an alternate plan (health plans that offer Uniform Benefits for medical 
coverage), your health coverage will remain substantially the same as before Medicare 
coverage became effective. For purposes of paying benefits, Medicare is the primary plan and 
the State of Wisconsin Group Health Insurance Program is the secondary plan. This means 
Medicare reviews claims first and determines what, if anything, should be paid and then the 
state health plans review the claims to determine if there is anything else that is payable. 
Because of this coordination with Medicare, your monthly premiums for state health insurance 
will be less.

Note: For some benefits under Uniform Benefits, such as durable medical equipment, 
Medicare Part B and the health plan both have a 20% coinsurance that you are responsible to 
pay.

6. What is Humana's Medicare Advantage Plan?

Humana offers Medicare Coordination Coverage through a Medicare Advantage Preferred 
Provider Organization (MA-PPO). As Medicare has contracted financial responsibility for 
medical benefit administration to this MA-PPO plan, all claims should be submitted to the MA-
PPO. You must keep Medicare Part A and B coverage, but you will not need to show your 
Medicare card to your providers, instead show your MA-PPO card. Members who are direct 
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billed by Humana will receive two bills that will add up to the total amount due. Both bills must 
be paid monthly for coverage to continue.

This MA-PPO plan offers greater flexibility in provider selection than a traditional HMO for 
retirees over age 65 and on Medicare. For members under age 65 who are not on Medicare, 
you must comply with the health plan's network requirements.

If you are enrolled in MA-PPO, have Medicare Part A and B, and are no longer an active 
employee, your benefits will be modeled on Uniform Benefits and include those of traditional 
Medicare. You have the freedom to choose providers. However, you will have greater out-of-
pocket costs if you use out-of-network providers. Contact the MA-PPO for provider 
information.

7. What is the Social Security Income-Related Monthly Adjusted Amount (IRMAA)
and does it affect me? (REV 4/6/2015)

If you are enrolled in Medicare and your modified adjusted gross income exceeds certain 
limits established by federal law, you may be required to pay an adjustment to your monthly 
Medicare Part B (medical) and Medicare Part D (prescription drug) coverage premiums. The 
additional premium amount you will pay for Medicare Part B and Medicare prescription drug 
coverage is called the income-related monthly adjustment amount or IRMAA. Since Medicare 
beneficiaries enrolled in the State of Wisconsin Group Health Insurance Program are required 
to have Medicare Parts A, B and D, the IRMAA may impact you if you have higher income. 

To determine if you will pay the additional premiums, Social Security uses the most recent 
federal tax return that the IRS provides and reviews your modified adjusted gross income. 
Your modified adjusted gross income is the total of your adjusted gross income and tax-
exempt interest income. 

Social Security notifies you in November about any additional premium amounts that will be 
due for coverage in the next year because of the IRMAA. You must pay the additional 
premium amount, which will be deducted from your Social Security check if it's large enough. 
Failure to pay may result in Medicare terminating your coverage. The IRMAA is paid to Social 
Security, not the State of Wisconsin Group Health Insurance Program. It is not included in 
your State of Wisconsin Group Health Insurance Program premium. 

Additional information can be found in SSA Publication No. 05-10536 or by calling the SSA 
toll-free at 1-800-772-1213.

Medicare Part D Information
8. Which Medicare Part D prescription drug coverage is provided under the State
of Wisconsin Group Health Insurance Program?

Medicare related prescription drug coverage will be provided by Navitus Health Solutions 
(Navitus) through a self-funded, Medicare Part D Employer Group Waiver Plan (EGWP) called 
the Navitus MedicareRx (PDP) plan. This plan is underwritten by Dean Health Insurance Inc., 
a federally-qualified Medicare contracting prescription drug plan. This affects Medicare-eligible 
participants covered under an annuitant contract enrolled in the State of Wisconsin Group 
Health Insurance Program. As required by Uniform Benefits, a supplemental wrap benefit is 
also included to mainly provide full coverage to State members when they reach the Medicare 
coverage gap, also known as the "donut hole." But the supplemental wrap benefit will also 
provide coverage at other times when the EGWP does not, such as during the Medicare Part 
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D deductible and the initial coverage phases. Dean has been contracted with the Centers for 
Medicare and Medicaid Services (CMS) since 2006, when Medicare Part D was first 
implemented, to offer Medicare Part D prescription drug plans to employer groups. 

Your group health insurance premium already includes the cost of this benefit. There is no 
separate premium that needs to be paid for this Medicare Part D coverage. It is important that 
you read and understand the information presented on the Navitus MedicareRx plan 
description page included in the It's Your Choice Decision Guide.

9. How does Medicare Part D affect my prescription drug coverage? Should I
enroll?

(Annuitants only) A Medicare Part D prescription drug plan (PDP) provides primary coverage 
of prescription benefits through Medicare. While enrollment in a PDP is voluntary, if you do not 
enroll when you are first eligible and do not have what Medicare considers creditable 
coverage, you may have to pay a penalty in the form of a higher PDP premium once you do 
enroll.

Under the State group health insurance program, after you become eligible for Medicare Part 
D the following will happen:

• You will be automatically enrolled in the Navitus MedicareRx (PDP) plan. Medicare
eligible spouses, domestic partners and/or dependents will also be enrolled. This is
Medicare Part D coverage. Your group health insurance premium already includes the
cost of this Medicare Part D coverage.

• You will also be automatically enrolled for supplemental wrap coverage to ensure your
prescription drugs are covered when you reach the Medicare Part D coverage gap,
commonly referred to as the "donut hole." Your group health insurance premium already
includes the cost of this supplemental wrap coverage.

When you are enrolled in the Navitus MedicareRx (PDP) plan, you will be issued a new 
ID card that you will be required to use.

If you would like to maintain your current level of prescription drug benefits under our program, 
it is not necessary to enroll in another Medicare Part D plan. Nevertheless, participation in a 
Medicare Part D prescription drug plan is voluntary and you should carefully consider all 
options before making any kind of decision to enroll in a different Medicare Part D plan.

10. Will my health insurance premium go down if I enroll in a different Medicare
Part D prescription drug plan?

(Annuitants only) No. Your health insurance premium includes both medical and prescription 
drug coverage. If you choose to enroll in a different Medicare Part D plan, you will be dropped 
from the Navitus MedicareRx (PDP) plan and you will have to pay an additional premium to 
the other plan you enroll in. However, you will still have secondary coverage with the 
supplemental wrap benefits under the State of Wisconsin Group Health Insurance Program. 
There is no partial refund of the State of Wisconsin Group Health Insurance Program premium 
if you choose to enroll in a different PDP. Navitus will coordinate coverage with Medicare and 
pay secondary claims after Medicare processes your prescription claims from the other 
Medicare Part D plan, minus the applicable copayments and coinsurance that are your 
responsibility. If you enroll in another Medicare Part D plan before January 1, 2014, for 
coverage in 2014, and you intend to stay in that program, notify ETF immediately. If ETF 
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enrolls you in Navitus MedicareRx, you may be automatically disenrolled from your other plan 
by CMS.
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Dental

1. How do I find out if my health plan offers the Uniform Dental Benefit in 2015?

To find out if your health plan offers the Uniform Dental Benefit, go to the Health Plan 
Description pages in the Choose Your Health Plan section of the It's Your Choice 2015 
Decision Guide.

2. How do I find out which specific benefits and services are covered under the
2015 Uniform Dental Benefit?

To find out what is covered under the Uniform Dental Benefit, go to the Uniform Dental Benefit 
Certificate in the It's Your Choice 2015 Reference Guide. The Uniform Dental Benefit 
Certificate is your certificate of coverage. The benefits and services listed in the certificate will 
be covered by your health plan if your health plan offers dental coverage. No payment will be 
made for a benefit that is not listed in the certificate of coverage. The certificate of dental 
coverage also contains a number of specific exclusions and limitations. Exclusions are 
benefits or services that are not covered. Limitations are benefits and services that are 
covered but subject to specific limitations, such as visit limits or age requirements.

3. How do I find a list of dental providers offered by my health plan in 2015?

Contact the plan directly or follow the instructions provided in the Health Plan Descriptions 
pages in the Choose Your Health Plan section of the It's Your Choice 2015 Decision Guide for 
your plan and view the "Dental" section. ETF and your benefits/payroll/personnel office do not 
have this information. 

4. What's the benefit of having a dental plan with restricted, in-network only
access?

The overall cost of using in-network dental providers is lower. Open network dental plans 
(which allow you to see any dental provider) allow you greater choice of dental providers, but 
you may need to pay more out-of-pocket to access your preferred provider. Check with your 
health plan or dental administrator about what type of provider network is available to you.
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Wellness

1. What is a biometric screening and Health Risk Assessment (HRA)?

A biometric screening is a test that measures your blood pressure, body mass index, 
cholesterol and glucose levels. A HRA is a questionnaire that asks about your health history 
and lifestyle choices. These tools help you and your doctor identify potential health risks for 
certain diseases and chronic conditions. The information can also help you make well-
informed decisions concerning your lifestyle and healthcare options.

2. How do I complete a biometric screening and HRA?

A biometric screening may be done either at your annual physical with your Primary Care 
Provider (PCP) or at an onsite wellness event offered by your employer. For a schedule of 
onsite events, visit the Well Wisconsin website.

A HRA is available online through your health plan's website. Contact your health plan if you 
need help locating the webpage that contains an online HRA and biometric form. If you are 
unable to complete the online version of an HRA, you may request that your health plan 
provide you with a paper version or that a representative from your health plan contact you to 
administer an HRA over the telephone.

Active State Employees Only: When prior-arranged with your supervisor, you are allowed to 
use paid work time to complete your biometric screening and HRA at an onsite wellness event 
that is offered by your employer.

3. How do I become eligible to receive an incentive for completing a biometric
screening and HRA?

You are eligible to receive a $150 incentive paid directly to you by your health plan when the 
health plan receives all the required documentation to show that you have completed both a 
biometric screening and HRA. The subscriber, and all adults covered under the subscriber, 
are eligible for an incentive. At this time, annuitants with Humana Medicare Advantage 
coverage are not eligible. 

4. When do I receive my incentive payment for completing a biometric screening
and HRA?

Health plans will pay incentives by the end of the quarter in which you complete both a 
biometric screening and HRA or within four weeks of the quarter ending. The $150 incentive is 
paid either by cash, check, or gift card, depending on your health plan.

5. Does a biometric screening and HRA have out-of-pocket costs?

No. HRAs and biometric screenings have no out-of-pocket costs when performed as 
preventive screenings under federal law.

6. Are the results from a biometric screening and HRA confidential?
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Yes. All of the results from your biometric screening and HRA will be kept strictly confidential. 
Results will not be shared with your employer. Some health plans automatically send results 
to your PCP as part of your electronic health record; other health plans require you to request 
that your results be sent to your PCP. Contact your health plan for more information on how 
your results are sent to your PCP.

7. Does my health plan offer other wellness benefits in addition to the incentive for
completing a biometric screening and HRA?

Depending on your health plan, many plans will continue to offer discounts or reimbursement 
for fitness club memberships, community supported agriculture, and health education courses 
for tobacco cessation, weight loss and nutrition. 

8. Are health plan issued incentives taxable income?

Yes, the Internal Revenue Service considers all incentives issued to your or your enrolled 
adult members to be a fringe benefit of employment. Incentives are therefore subject to payroll 
tax. Incentive payment information will be provided to your employer at year end. The 
incentive will be reported as income and applicable deductions will be applied.

9. Where can I find more information about my wellness benefits?(REV 4/6/2015)

Go to www.wellwisconsin.wi.gov to find more information on your health plan's wellness 
offerings, to get biometric screening and HRA forms, and to find a calendar of onsite wellness 
events offered by your employer.

For more information on disease management and wellness programs, see the Health Plan 
Features At-a-Glance section of It's Your Choice 2015 Decision Guide, or contact your health 
plan.
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Changing Health Plans

1. Can I change from one plan to another during the year?

Yes, but only if you, the subscriber, file an electronic or paper application within 30 days for 
the following events with coverage effective on the first day of the month on or following 
receipt of the application: 

• Move from your plan's service area (for example, out of the county) for a period of at least
three months. Your new coverage will be effective subsequent to your move. You may
again change plans when you return for three months by submitting another application
within 30 days after your return. (See Question: What if I have a temporary or permanent
move from the service area?)

• You involuntarily lose eligibility for other coverage or lose the employer contribution for it.
• You add one or more dependents due to marriage, domestic partnership, birth, adoption

or placement for adoption.
• (State and Grad only) If your premiums are being deducted on a pre-tax basis, you may

cancel coverage mid-year only if you are cancelling because you have become eligible
for and enroll in other group coverage or terminate employment. Otherwise, you can only
change health plans without restriction during each It's Your Choice Open Enrollment
period and coverage will be effective the following January 1. If your premiums are being
deducted post-tax, you may cancel coverage at anytime.

2. If I change plans, what happens to any benefit maximums that may apply to
services I've received?

When you change plans for any reason (for example, during an It's Your Choice Open 
Enrollment period or for a move from a plan's service area), any annual health insurance 
benefit maximums under Uniform Benefits (such as durable medical equipment) will start over 
at $0 with your new plan, even if you change plans mid-year with the exception of the 
prescription annual out-of-pocket maximum. Orthodontia is not part of the Uniform Benefits 
medical plan, but is covered under the Uniform Dental Benefit for plans that offer dental. 
Orthodontia lifetime benefit maximums typically carry over from one plan to the next.

3. What if I have a temporary or permanent move from the service area?

A subscriber who moves out of a service area (for example, out of the county), either 
permanently or temporarily for three months or more, will be permitted to enroll in the 
Standard Plan or an available alternate plan (health plans that offer Uniform Benefits for 
medical coverage) that offers in-network providers near you, provided an electronic or paper 
application for such plan is submitted within 30 days after relocation. You will be required to 
document the fact that your application is being submitted due to a change of residence out of 
a service area.

If your relocation is temporary, you may again change plans by submitting an application 
within 30 days after your return. The change will be effective on the first of the month on or 
after your application is received by your employer or by ETF, but not prior to your return.

(State and Grad only) It is important that you submit your electronic or paper application to 
change coverage as soon as possible and no later than 30 days after the change of residence 
to maintain coverage for non-emergency services. The change in plans will be effective on the 
first day of the month on or after your application is received by your employer but not prior to 
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the date of your move. If your application is received after the 30-day deadline, you will not be 
allowed to change plans until the following It's Your Choice Open Enrollment period or in 
certain situations. 

4. What if I change plans but am hospitalized before the date the new coverage
becomes effective and
am confined as an inpatient on the date the change occurs (such as January 1)?

If you are confined as an inpatient (in a hospital, a skilled nursing facility or, in some cases, an 
Alcohol and Other Drug Abuse (AODA) residential center) or require 24-hour home care on 
the effective date of coverage with the new plan, you will begin to receive benefits from your 
new plan unless the facility you are confined in is not in your new plan's network. If you are 
confined in such a facility, your claims will continue to be processed by your prior plan as 
provided by contract until that confinement ends and you are discharged from the non-network 
hospital or other facility, twelve months have passed or the contract maximum is reached. If 
you are transferred or discharged to another facility for continued treatment of the same or 
related condition, it is considered one confinement.

In all other instances, the new plan assumes liability immediately on the effective date of your 
coverage, such as January 1.

5. What if I have a child who is disabled and I am changing health plans during It's
Your Choice?

Each health plan has the responsibility to determine whether or not a newly enrolled disabled 
dependent continues to meet the contractual definition of disabled dependent. (See the 
Dependent Information contained in the It's Your Choice 2015 Reference Guide for full 
details.) 
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Cancellation or Termination of Health Coverage 

1. How do I cancel coverage?

Voluntary cancellation (or switching from family to single coverage which is deemed voluntary 
cancellation for all insured dependents) requires written notification to the employer and the 
completion of an application electronically or via paper denoting a cancellation of coverage. 

If your premiums are being deducted on a pre-tax basis, you may cancel coverage only if you 
are canceling because you become eligible for and enroll in another group plan, terminate 
employment or are enrolling during the annual It's Your Choice period. 

If your adult dependent child becomes eligible for and enrolled in other group health insurance 
coverage, and you want to drop coverage for him/her, you must submit an application 
electronically or via paper to your employer (to ETF for annuitants) within 30 days of the 
effective date of other coverage. In addition, you must submit proof of enrollment such as an 
ID card from that coverage. If this is your last dependent and you want to change to single 
coverage, you must note that on your application.

If your spouse/domestic partner becomes eligible for and enrolled in other group health 
insurance coverage, and you want to change to single coverage or cancel your family 
coverage, you must submit an application electronically or via paper to your employer (to ETF 
for annuitants) within 30 days of the effective date of other coverage. In addition, you must 
submit proof of enrollment such as an ID card that lists all individuals covered under that plan. 

If your premiums are being deducted post-tax, you may cancel at anytime. 

Be aware that voluntary cancellation of coverage does not provide an opportunity to continue 
coverage for previously covered dependents as described in the Continuation of Health 
Coverage section. Cancellation affects both medical and prescription drug coverage.

No refunds are made for premiums paid in advance unless your employer (or ETF, if you are 
no longer a state employee) receives your written request on or before the last day of the 
month preceding the month for which you request the refund. Under no circumstances are 
partial month's premiums refunded. Once coverage terminates, you will be responsible for any 
claims inadvertently paid beyond your coverage effective dates.

2. When can my health insurance coverage be terminated?

Your coverage can only be terminated because:

• Premiums are not paid by the due date. Coverage is also waived (known as "constructive
waiver") when the employee portion of the premium is not deducted for 12 consecutive
months.

• Coverage is voluntarily cancelled.
• Death of the subscriber.
• Fraud is committed in obtaining benefits or there is an inability to establish a

physician/patient relationship. Termination of coverage for this reason requires Group
Insurance Board approval.

(State and Grad only) Your coverage can be terminated because your eligibility for coverage 
ceases (for example, termination of employment).

(Annuitants only) Your coverage can be terminated because you:
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• Failed to apply for both Medicare Part A and B when first eligible. The Medicare
enrollment requirement is deferred while you or your spouse/domestic partner are
employed and covered under a group health insurance plan from that employment. (See
Question: When must I apply for Medicare?)

• Became ineligible for coverage as an annuitant because of becoming an active WRS
employee. (See Question: How are my health benefits affected by my return to work for
an employer who is under the WRS?)

Active employees should contact their benefits/payroll/personnel office (annuitants and 
continuants should contact ETF) for the date coverage will end.

3. Is it possible to enroll or re-enroll in this health insurance program after I
terminate state employment?

(State and Annuitants only) If you terminate state employment and you are not enrolled for 
health insurance or subsequently terminate coverage, you may enroll for single or family 
coverage if you are:

1. A retired employee of the state who is receiving a retirement annuity or has received a
lump sum payment under Wis. Stat. § 40.25 (1); or

2. An employee of the state who terminates service after attaining 20 years of creditable
service, remains a WRS participant and is not eligible for an immediate annuity.

If you are eligible, you must submit an electronic or paper application to enroll during the It's 
Your Choice Open Enrollment period and may select any offered health plan. Surviving 
dependents are not eligible for this enrollment. 

4. Is there any state contribution for health insurance after I terminate coverage?

(State only) Yes. Under certain circumstances, your accumulated unused sick leave can be 
converted to credits to pay for health insurance premium if you are:

• Retiring,
• Terminating after accumulating 20 years of creditable WRS service, or
• Surviving dependents who are insured under our program at the time of the active

subscriber's death.

The rules governing eligibility are described in ETF publications Group Health Insurance (ET-
4112), Information for Retirees (ET-4116) and Your Benefit Handbook (ET-2119).
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Continuation of Health Coverage 

1. Who is eligible for continuation? (REV 4/6/2015)

Your COBRA continuation rights are described in the State and Federal Notification Section of 
the It's Your Choice 2015 Reference Guide. Both you and your dependents should take the 
time to read that section carefully. This section provides additional information about 
continuation coverage.

(State and Grad only)

• You do not have to provide evidence of insurability to enroll in continuation coverage.
However, coverage is limited to the plan you had as an active employee or covered
dependent. (For example, if you change plans January 1 and your dependent loses
eligibility December 31, that dependent would be eligible for COBRA from the plan you
were enrolled in on December 31. An exception is made when the participant resides in a
county that does not include a primary physician for the subscriber's plan at the time
continuation is elected. In that case, the participant may elect a different plan that is
offered in the county where the participant resides.) You may select another plan during
the It's Your Choice Open Enrollment period or if you move from the service area. If
family coverage is in effect when continuation is first offered, each dependent may
independently elect single continuation coverage. A family of two may select two single
contracts at a lower cost than the premium for a family contract. The health plan will bill
you directly. There can be no lapse in coverage, so multiple premiums may be required.

• If you terminate employment and have less than 20 years of creditable service, you will
be offered an 18-month continuation coverage period. A second qualifying event while on
continuation will not serve to extend your period of continuation. Coverage will be limited
to the original 18 months. At the end of the continuation period, you will be allowed to
enroll in an individual conversion through the health plan.

Note: Continuation coverage time limits do not apply to state and university employees who 
terminate with 20 years of WRS-creditable service and remain a WRS participant. They can 
continue the group health insurance for life even if they don't take an immediate annuity. To 
continue, an application must be received before coverage lapses.

2. When my dependent loses eligibility is he/she eligible for COBRA? What do I
need to do to ensure COBRA coverage is offered?

You will need to report this change to your benefits/payroll/personnel office (or ETF for 
annuitants and continuants) within 60 days of your dependent losing his/her eligibility to 
ensure COBRA coverage is offered. Your dependent will be entitled to 36 months of 
continuation coverage.

3. Does my coverage change under continuation?

No, continuation coverage is identical to the active employee coverage. In most cases, you 
are eligible to maintain continuation coverage for 18 months from the month of the qualifying 
event. These events are termination of employment or reduction in work hours. Events such 
as death of employee, divorce or the loss of eligibility for a dependent child entitles the 
dependent to 36 months of coverage. You are allowed to change plans during the annual It's 

Page 48 of 58



Your Choice Open Enrollment period or if the subscriber moves from the service area. 
However, your continuation coverage may be cut short for any of the following reasons:

• The premium for your continuation coverage is not paid when due.
• You or a covered family member become covered under another group health plan that

does not have a preexisting conditions
clause that applies to you or your covered family member.

• You were divorced from an insured employee, subsequently remarry and are insured
through your new spouse's group health plan.

• You or a covered family member become entitled to Medicare benefits.

If you or your covered dependent becomes eligible for Medicare, you may need to enroll in 
Medicare as soon as you are eligible. (See Question: When Must I Apply for Medicare?)

4. Will my premium change under continuation?

If you are an active employee, your premium may change as you will pay the total premium 
amount which includes both the employee and employer share. Contact your 
benefits/payroll/personnel office to obtain the total amount.

If you are an annuitant or continuant, you will want to refer to the premium rates listed in the 
Health Plan Premium Rates Section of the It's Your Choice 2015 Decision Guide.

5. How do I cancel continuation coverage?

To cancel continuation coverage, notify ETF in writing. Include your name, ETF member ID or 
Social Security number, date of birth and address. ETF will forward your request to the health 
plan. Your coverage will be cancelled at the end of the month in which ETF receives the 
request to cancel coverage.

6. How is my continuation coverage affected if I move from the service area?

If you move out of the service area (either permanently or temporarily for three months or 
more), you are eligible to change plans. (See Question: What if I have a temporary or 
permanent move from the service area?).

Your electronic or paper application to change plans must be postmarked within 30 days after 
your move. Because you are on continuation coverage, call the ETF Employer 
Communication Center at (608) 264-7900 to obtain a Group Health Insurance 
Application/Change Form (ET-2301). Complete and submit the application to: Department of 
Employee Trust Funds, P. O. Box 7931, Madison, WI 53707-7931.

7. When is conversion coverage available? (REV 4/6/2015)

As required by law, you are eligible to apply for conversion coverage when group continuation 
coverage terminates. Contact the plan directly to make application for conversion coverage. 
Conversion coverage is available without providing evidence of insurability and with no waiting 
period for preexisting conditions, provided State of Wisconsin Group Health Insurance 
Program coverage has been in effect for at least three months prior to termination.
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If the health plan automatically bills you for conversion coverage that you do not want, simply 
do not pay the premium for the coverage. The coverage offered will be the conversion contract 
(not the State of Wisconsin plan) available at the time, subject to the rates and regulations 
then in effect. The coverage and premium amount may vary greatly from plan to plan. 

If you reside outside of the HMO service area at the time you apply for conversion coverage, 
you may only be eligible for an out-of-area conversion policy through another insurance 
carrier. The benefits and rates of the out-of-area conversion plan are subject to the regulations 
in effect in the state in which you reside.

The conversion privilege is also available to dependents when they cease to be eligible under 
the subscriber's family contract. The request for conversion must be received by the plan 
within 30 days after termination of group coverage. If you have questions regarding 
conversion, write or call the plan in which you are enrolled
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High Deductible Health Plan (HDHP)

HDHP
1. What is a High Deductible Health Plan (HDHP)?

It is a health plan that, under federal law, has a minimum annual deductible and a maximum 
annual out-of-pocket limit set by the IRS. An HDHP does not pay any health care costs until 
the annual deductible has been met (with the exception of preventive services mandated by 
the Patient Protection and Affordable Care Act). The plan is designed to offer a lower monthly 
premium in turn for more shared health care costs by the member.

2. What is a deductible?

A deductible is the fixed amount that you must pay before your insurance begins to make 
payments for covered medical services. For example, if you have a $1500 deductible, you 
must incur $1500 in covered medical expenses (for which you are responsible for paying) 
before your insurance pays anything (with the exception of preventive services mandated by 
the Patient Protection and Affordable Care Act).

3. How will I know when I’ve met my deductible?

Health plans will provide you with periodic explanation of benefit statements that will provide 
this information. While it’s always a good idea to keep track of your out-of-pocket medical 
expenses, you can check with your health plan to determine where you are in meeting your 
deductible.

4. Are prescription and dental benefits still offered under the HDHP?

Yes, the prescription and dental benefits remain the same, with the exception of an added 
deductible. Certain prescription drugs that are considered preventive medications are provided 
with "first-dollar" coverage under the HDHP, meaning that your benefits pay for these drugs 
before you meet your deductible. In other words, your deductible does not apply to these 
certain preventive drugs and you will not have to pay for the full cost of the drug. You will still 
have to pay the copayment on these preventive medications in most cases; however, there 
are also some drugs which are covered at 100% by federal law, meaning you will not have to 
pay the copayment on these specific drugs. You can find the lists of preventive prescription 
drugs that are paid with "first-dollar" coverage and those that require no copayment under 
federal law on the website.

5. Why is the deductible so high?

An HDHP must meet certain requirements, including the minimum amount of the deductible 
and maximum out-of-pocket limit, as set by the IRS.

6. Are any services covered by HDHP before I reach my deductible? (REV 10/20/2014) 
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Yes, examples of covered services before the deductible is met include: in-network preventive 
medical services and certain preventive prescription drugs. See a list of preventive medical 
services. See question 4 for more information about preventive prescription drugs.

7. Is there a separate deductible for medical and prescription drug costs?

No, the amount you pay for medical claims submitted to your health plan and prescription drug 
claims submitted to the Pharmacy Benefit Manager (PBM), which is currently Navitus Health 
Solutions, LLC, both count towards a single deductible.

8. How do my health plan and the Pharmacy Benefit Manager (PBM) track my
costs and apply them to my deductible?

Your health plan and the PBM, share your claims data in order to account for all the costs you 
pay. The combined amount is applied to your deductible. However, be aware that claims 
processing for prescription drugs is nearly instantaneous when you receive your prescriptions, 
but medical claims processing takes more time. As such, there may be times when you have 
actually met your deductible but your health plan and the PBM are not aware of it. Retroactive 
adjustments and refunds for costs you paid after reaching your deductible will occur.

9. Do I have to pay my medical/prescription claims in order to meet my
deductible?

No, you only have to incur the claims. You are still responsible for payment, but your 
deductible is considered to be met once you receive the service and it is billed to the health 
plan.

10. Will I receive an insurance ID card to present to my provider?

Yes, you will have an insurance ID card the same as you would under any of the other health 
plan options.

11. Can I have other health insurance coverage if I also enroll in the HDHP? (REV 1/15/2015) 

To be eligible to open and contribute to an HSA, an individual must be covered by a federally 
qualified HDHP and must not be covered by other health insurance (including Medicare and 
Health Care Flexible Spending Accounts) that is not a federally qualified HDHP. Certain types 
of insurance are not considered "health insurance" and will not jeopardize an individual’s 
eligibility for an HSA. Auto, dental, vision, disability, and long-term care insurance are allowed. 
Individuals may also have coverage for a specific disease or illness, known as an indemnity 
plan, as long as it pays a specific dollar amount when the policy is triggered. Wellness 
programs offered by employers are also permitted if they don’t pay significant medical 
benefits. 

12. Can I use my sick leave credits to pay for my premium and deductible?
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You can use your sick leave credits to pay for your premium only. These credits cannot be 
transferred to your HSA.
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Health Savings Account (HSA)

HSA
1. What is a health savings account (HSA)? (updated: 11/1/14)

An HSA is an account established by an individual to pay for health care. To set up an HSA, 
the individual must be covered by a federally qualified HDHP. HSAs are owned by the 
individual, balances roll over from year to year, and the funds are portable, meaning the 
employee keeps them if they leave the HDHP plan or state service. The funds in an HSA can 
be used to pay for qualified medical expenses that are not covered by your health plan, and 
can be saved for future expenses on a pre-tax basis. The funds can also be invested. Contact 
TASC for investment options. See question #12 for more information. 

2. How is an HSA different from the employee reimbursement arrangement (ERA)
that is already offered to state employees?

A participant is only eligible for an HSA if they are enrolled in a federally qualified HDHP. A 
participant may not enroll in both an HSA and a health care FSA at the same time. Both types 
of accounts allow a participant to set aside money pre-tax to pay for healthcare expenses, 
however, there are some key differences shown in the table below:

HSA and Medical FSA Key Differences

HSA FSA

Type of health 
insurance plan it 
works with

HDHP only Any type

Account owner Individual participant Employer

Who contributes? Can be anyone: 
employer, employee, 
or other. See page 8 
of the It’s Your 
Choice State 
Decision Guide for 
state employer 
contribution 
amounts.

Usually only the 
employee 
contributes. State 
employers do not 
contribute.

Do the funds roll-
over from year to 
year?

Yes Up to $500 will 
rollover to the next 
plan year. Note: this 
is new for 2015.
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What if the 
participant leaves 
state service?

The HSA is portable 
because it is owned 
by the participant. 
HSAs are not subject 
to COBRA 
continuation, when 
you leave state 
employment you 
keep the funds in 
your account, but 
you become 
responsible for 
paying any HSA 
associated fees and 
there will be no 
future employer 
contribution to your 
account.

FSAs are subject to 
COBRA continuation 
and a participant can 
choose to keep their 
FSA open and 
active. Otherwise, 
expenses can only 
be incurred for 
reimbursement 
through the last day 
of the month of the 
participant’s last 
paycheck.

3. Do I have to use my HSA to pay for my deductible?

No, you choose how you pay for your deductible.

4. What is a qualified medical expense?

Check out this list of eligible expenses.

5. Are there expenses that I can’t use my HSA to pay?

Yes, some of the expenses include: cosmetic surgery, over-the-counter medications, 
insurance premiums, and family or marriage counseling. This a list of qualified expenses.

6. Do I have to enroll in the High Deductible Health Plan in order to open an HSA?

Yes, you cannot enroll in a state sponsored HSA through your employer unless you are 
enrolled in the High Deductible Health Plan.

7. Who can add money to the HSA?

Anyone can contribute money to your HSA. Your employer can make pre-tax contributions to 
your HSA. You can also choose to contribute tax-free dollars through your payroll. Any others 
who choose to contribute to your account would do so on an after-tax basis, although you 
would be able to deduct the contribution from your gross income on your tax return.
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8. If I receive a contribution to my HSA in the form of a gift (from friends/family),
can I still deduct the contribution from my gross income on my tax return?

Yes, Contributions made to an HSA by a family member on behalf of an eligible individual are 
deductible by the eligible individual in computing adjusted gross income. The contributions are 
deductible whether or not the eligible individual itemizes deductions.

9. Can I use a paycheck deduction to contribute additional money into my HSA?

Yes, you can arrange this through your payroll office. When you complete the HSA enrollment 
process, you will have the option to choose a pre-tax paycheck deduction amount.

10. Is there a limit on how much money I can contribute to the HSA?

Yes, the limits are available on page 8 of the It’s Your Choice State Decision Guide. The IRS 
updates the annual limits each year, so the limit in future years may be different. All 
contributions, including those made by your employer or another person, are combined when 
applying the contribution limit.

11. Do I have to use the money in my HSA before the end of each year?

No, your HSA balance will roll over from year to year.

12. Does my HSA earn interest?

Yes, your HSA balance earns interest. You can also choose to invest a portion of your HSA 
balance once you have a $2,000 balance in your account. More information is available at 
www.tasconline.com. 

13. Is there a tax benefit to having an HSA?

Yes, the contributions made by your employer are not taxable income. This money is yours, 
tax-free, as long as you spend it on qualified medical expenses. You can also make pre-tax 
contributions to your HSA, contact your payroll office to arrange.

14. I’m enrolled in the High Deductible Health Plan with an HSA for myself only.
Can I use my HSA to pay for my spouse, domestic partner, or children’s medical
expenses?

Yes, as long as you use the funds to pay for qualified medical expenses, you can pay for any 
family member who is a tax dependent on your tax return. You may also use the funds for 
medical expenses incurred by your child who is claimed as a tax dependent by his/her other 
parent.

15. What if my spouse and I file separate tax returns?
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The IRS views spouses as one tax unit, even if filing as "married filing separately", so if either 
spouse is eligible for a family contribution limit, that is intended to cover both spouses. The 
IRS suggests that the family limit be split evenly between the spouses, unless a separate 
allocation is desired.

16. What happens to my HSA if I change health plans, terminate employment, or
retire?

The money in the HSA belongs to you. You can continue to use the money in your HSA to pay 
for qualified medical expenses, but you can no longer make contributions to the account 
unless you are enrolled in another HSA eligible HDHP.

17. When can I withdraw money from my HSA?

You can withdraw money at any time if it’s used for qualified medical expenses. However, if 
you withdraw money for other purposes, your withdrawal will be subject to income tax (if the 
contribution was pre-tax) and a 20% penalty.

18. If I change to another employer who offers an HSA contribution, can I use the
same HSA?

You can keep your HSA open as long as you choose. This is your account. Your new 
employer may or may not contribute to this HSA. Once you leave state service you are 
responsible for any account maintenance fees.

19. What happens to my HSA once I turn 65?

You can continue to use your account tax-free for qualified medical expenses. Once you turn 
age 65, you can also use your account to pay for things other than medical expenses. If used 
for other expenses, the amount withdrawn will be taxable as income but will not be subject to 
any other penalties. Individuals under age 65 who use their accounts for non-qualified medical 
expenses must pay income tax and a 20% penalty on the non-qualified withdrawal.

20. What happens to my HSA if I get a divorce?

The HSA is an asset that is treated like any other.

21. Can I use my HSA to pay for medical expenses incurred by my children who
are claimed as tax dependents by my former spouse?

Yes 

22. Can I use my HSA to pay for medical expenses that I incurred prior to opening
my account?

No, only expenses incurred after establishing your HSA.
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23. Can I use my HSA to pay for medical services from out-of-network providers?

Yes, you can use your HSA to pay for any qualified medical expenses from any provider.

24. I’m retired and enrolled in the High Deductible Health Plan (HDHP) with an
HSA. Can I still contribute money to my HSA?

Yes, as long as you are not currently eligible for or enrolled in Medicare.

25. I have a Flexible Spending Account (FSA). Can I still have an HSA? (REV 1/15/2015)

It depends. You can have a limited-purpose Health Care FSA, which only allows you to pay for
qualified vision, dental and post-deductible expenses. However, the IRS prohibits you from
having a general-purpose Health Care FSA and an HSA at the same time because they have
almost identical qualified medical expenses, and because the IRS considers a Health Care
FSA to be “other health insurance coverage ?. It is permissible to still have a dependent
day care FSA when you have an HSA.

26. I have a general-purpose health care FSA. Can I still enroll in the HDHP, even
though I can’t have an HSA and FSA at the same time? (REV 1/15/2015)

You can enroll in the HDHP for the next plan year if you are enrolling during It’s Your Choice 
(open enrollment period). You will be required to spend out any remaining FSA funds before 
the HDHP can take effect and before you are eligible to open an HSA. In some cases your 
FSA funds may be converted to a limited-purposed FSA, check with your employer on this.

27. What survivor benefits are associated with an HSA?

Your HSA would transfer to your beneficiary tax-free.

28. Do I need to keep my receipts showing what I withdrew from my account?

It is recommended that you keep your receipts. If you are audited by the IRS, you may need to
explain any funds you used from your HSA.

Page 58 of 58



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings true
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage false
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




